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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

| NTERNATI ONAL | NSTI TUTE OF MANAGEMENT
SCI ENCE

Name of the head of the Institution

Dr. Shivaji D. Miundhe

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 27353730

Mobile no.

9822242322

Registered Email

iims.director@ashasw group.in

Alternate Email

pavansshar na@ahoo. com

Address S.No. 169/1/ A, Opp. El pro Chinchwad,
Pune 411033

City/Town Pune

State/UT Mahar ashtr a

Pincode

411033




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Vandana Mohanty

Phone no/Alternate Phone no.

02027353730

Mobile no.

9657096854

Registered Email

vandananmohant y7@mai | . com

Alternate Email

pavansshar na@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww.iins.ac.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. iins.ac.in/ MBA-academ c-

Cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 B 2.37 2019 15- Jul - 2019 14-Jul - 2024
6. Date of Establishment of IQAC 18- Jun-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar Meeting of the
| QAC Cel |

15-Jun-2019 12



https://www.iims.ac.in/
https://www.iims.ac.in/MBA-academic-Calendar
https://www.iims.ac.in/MBA-academic-Calendar

Mentoring Conmittee 23- Sep- 2019 60
fornmed for the AY-2019-20 1

Organi sed | nduction 27- Sep- 2019 100
Programme for the new 2
batch of 2019-20
Organi sed the annual b 17- Feb- 2020 200
school neet CRESCENDO 2
Organi sed the Nati onal 27- Feb- 2020 200
conference in 2
assosciation with Al M5

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1.1 n maki ng agendas for | QAC neeting with nenbers, Teachers, Non teaching staffs,
students, Alummi, Parents and making action taken report etc time to tine. 2.

| mprovenent of teaching |earning process, Evaluation and anal ysis of feedback
fromall stake holders 3. Introduction of three new Courses under Value addition
Programme. 4. Successfully conducted BSchool Meet(wi th participation fromnore
than 25 b school s across pune) under the Annual Programe Crescendo. 5.
Sucessful ly Conducted the National Conference “Current Trends in Managenent
Changes and Chal | engesi n assosci ation with Al M5



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5888_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5888_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5888_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To of fer val ue added courses for
students

Val ue Added Course |ntroduced.

Encouragi ng Students to enroll in
Various online Courses and

certification

Tie-up with coursera. Students were
encouraged to enroll and obtain the
certification.

Cel ebration of Human Rel ati on and Hunan
Val ues- Youth Day

Mar at hon Organised by IIMS in
associ ation with Vivekananda
Kendr a, Pune

Organi zi ng National Conference

Nat i onal Conference in association with
Al M5 was organi zed on February

Republ i c Day Cel ebration

"Yashout sav"

Managenent Cul tural Fest "Crescendo”

Successfully conducted with
participation fromover managenent
Institutes

I nternati onal Whnen's Day Cel ebration

Honoured and cel ebrated with all the

Fenal e staffs.

I nducti on Programe

For MBA-1 st year Students

Traditional Day Cel ebration

All students and Faculty Partici pated

Qut Bound Traini ng Programre Al'l students and Faculty Partici pated

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 28- Sep- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 23-Jan- 2020

17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5888_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5888_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MS is responsible for the pronotion
and use of information for policy

pl anni ng and i npl enent ati on,

deci si onnaki ng, and the nonitoring and
eval uati on of an education

system Managenent |nformation System
has been used in practice to store
student data such as personal data,
Fee, Examrecords and library details.
Li brary uses Autolib NG software
package which is integrated mnultiuser,
mul titasking library information

software that supports all inhouse
operations of the library. The software
has all inbuilt facilities required for

library automation out of which we have
avai l ed service package as nention

bel ow. 1. Acquisition2. Catal ogue3.
Circul ationd4. Serial Control 5.

OPAC. The dat abase of books available in
the library is being updated on day to
day basis. Use of software like Tally
in the adm nistration and finance unit
hel ps to view fee category w se student
data, admi ssion status for all class,
cast category w se statistical report,
adm ssion fee sunmary report, library
status details etc. Apart fromthis it

| ets you know exact status of admtted
and vacant seats of any class. Details
of fee collected, class wise, and fee
category w se analysis. The Institute
al so uses auto generated bionetric
attendance system for the faculty and
sal ary cal cul ation. The Schol arship
Systemis al so aut omat ed. The students
fill up the online formwhich is
further verified and subnmitted to the
soci al wel fare departnent for approval
and di sbhursal of scholarship to the
student’s account. Further the process
of Al CTE, where online application form
for the extension of approval filled by
the Institute. The Institute is
affiliated to SPPU, therefore all the
academ c teaching | earni ng eval uation
process i s paperl ess.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Institute is affiliated to Savi

tribai Phule Pune University, thus, we

thoroughly follow the syllabus [aid down by the University. The Institute




follows curriculumand adheres to acadeni c cal endar prescribed by the esteened
University. The Institution ensures effective curriculumdelivery through a
wel | - pl anned and docunent ed acadeni ¢ cal endar. The subject distribution takes
pl ace before the commencenent of the senester. The subject allocation is
scrutini zed dependi ng upon the area of expertise of the respective teachers.
For each subject, its pre-requisites, concepts and | earning objectives are
clearly stated, based on which the teaching plan is prepared. Faculty maintains
course file which contain the information |ike departnment academ c cal endar,
i ndi vidual tinme table, syllabus, course objective and outcone, teaching plan,
| ecture notes, experinental wite-ups, assignnments/tutorials, question banks
and university question papers. Staffs also prepare e-material |ike PowerPoint
presentations, e notes, etc. In senester exans are conducted as prescribed by
the University. The academni c performance of students is continuously nonitored
by class tests, assignments and oral evaluations along with result analysis of
Online and I n-senester exanm nations. The appropriate renedi al neasures are
initiated for the students having poor performance in these eval uations.
Mont hly attendance record is prepared by the class coordinator and further
brought into notice of the students and their parents via an e-attendance
system Additional workshops, senminars and | ectures are organi zed to broaden
the horizon for cognitive thinking (research, problem solving approach, live
probl em handl i ng, etc. CO POPSO mapping is conputed by each staff nenber for
the respective subjects. 1SO audit is conducted every senester to eval uate and
ensure snooth academic functioning in the departnent. Course w se feedback is
taken from students. Individual course feedback is collected though an online
portal, where each student has to give course wi se feedback. The feedback is
anal yzed by the course co-ordinator and corrective actions are taken
accordingly. The effective inplenentation of curriculumis ensured by
suppl enenting classroomteaching with expert |ectures, semnars, mni projects,
i n-house and industry supported projects, industry visits, industrial
i nternshi ps, hands-on-sessions, tutorials, case studies, e-learning, NPTEL
| ectures, assignnents, internal tests etc. Students are provided wi th nunerous
opportunities for innovation via Internships, projects, independent study
courses, online courses etc. After conclusion of teaching, concurrent
eval uation of the subjects is done and marks are submtted to the University.
We are constantly upgradi ng our e- education systemto enable our students to
have accessibility of the best application for online classes in this tough
tinmes. So that along with the conpletion of courses and syl |l abus oriented
education, they get the advantage of safer environnent at their hone.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Canpus to NI L 04/ 10/ 2019 1 Enpl oyabi | Ski | |
corporate ity Devel opnent
readi ness
Program
Apti tude
Trai ni ng
Canpus to NI L 18/ 12/ 2019 1 Enpl oyabi | Skill Deve
corporate ity | oprrent Ski |
r eadi ness Devel opnent
Program
Soft Skills
Pr ogr amre
Canpus to NI L 24/ 10/ 2019 1 Enpl oyabi | Ski ||

corporate ity Devel opnent




r eadi ness
Program
M crosof t
Excel
Advanced

Canmpus to NI L
corporate
r eadi ness
Pr ogr am
Pl acenent
Tr ai ni ng

03/ 01/ 2020 1

Enpl oyabi | Ski | |
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBA Tourisim& Hospitality 01/ 06/ 2019
Management

VBA Pharma & Heal th Care 01/ 06/ 2019
Managenent

VBA Rural & Agri-Business 01/ 06/ 2019
Managenent

VBA Busi ness Anal ytics 01/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Mar ket i ng 01/ 08/ 2019
VBA Hurman Resource 01/ 08/ 2019
Managenent
VBA Fi nance Managenent 01/ 08/ 2019
VBA Busi ness Anal ytics 01/ 08/ 2019
VBA Operations & Supply 01/ 08/ 2019
Chai n Managenent (GOSCM

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
74

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ski | |

HR Anal ytics 03/ 09/ 2019 20

Di gital Marketing 03/ 09/ 2019 24

Fi nanci al Anal ytics 03/ 09/ 2019 30
Communi cati ons and Soft 02/ 01/ 2020 24

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5888_Program_introduced_1633692985.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

VBA DI SSERTATI ON-  MBA( HR/ MR 67
KT/ FI NANCE/ | T/ OPERATI ONS

/ SCM)

MBA SUMMVER | NTERNSHI P PRQJE 47
CT- MBA( HR/ MRKT/ FI NANCE/ BU
SI NESS
ANALYTI CS/ OPERATI ONS &

SCVM

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Curriculum feedback is obtained Online through a well structured Questionnaire
from Students, Teachers, Enployers, Alumi and Parents anually. The feedback
collected is analysed statistically and data is conpiled either at
Institutional level. The feedback regarding the curriculumis taken after the
compl etion of semester and is anal ysed. On the basis of their suggestions, to
enrich the curriculumdelivery, various certificate and short term courses,
sem nars, workshops, guest lectures, |lecture series, are conducted to enrich
their |l earning experience and performto their maxi mum potential. Students are
al so taken for Field /Industrial visits to bridge the gap between academ a and
i ndustry. This helps to nmake the study nore practical and reduces the gap

bet ween theoretical know edge and practical application of the sane. Teachers
feedback regarding the curriculumtoo is taken and anal ysed at Institute |evel.
It is conmpiled and comruni cated to the BOS nenbers and syl |l abus revision

comm ttee nenbers of the University by mail or during neetings. Feedback from
Parents are collected every year personally in Parents Teachers neetings and
al so online. Data collected is analysed and conpiled at Institute |level and
necessary suggestions are deliberated. Alummi feedback collected facilitated
industry interaction/ visits and guest |ectures by industry experts.
Interactions with em nent alumi nenbers are arranged on regular basis. This
has i ncreased our students’ awareness and hel ped to bridge the gap between
canpuses to corporate. Suggestions fromalumi to increase nore of student

i nvol venment in |earning by having nore students’ presentations/ semnar. Both
these areas are now part of all teaching |earning. Feedback fromindustry
regarding curriculumis taken fromthe conpanies that visit our college for

pl acement and suggestions given are deliberated. Thus feedback provides
opportunity to students and ot her stakeholders to actively participate in the
i nprovenent of prograns of study. It thereby inproves the quality of students
| earni ng experiences and also gives the Institution a 360 degree view point to
overall inmprove their curriculum planning and delivery as per the expectations



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5888_Projects_undertaken_1633772978.xlsx

of the stakehol ders.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA HRM MRKT/ FI N/ 90 69 60
OPE/ BA
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2019 Ni Il 60 Nill 11 Nill
2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 11 10 6 2 6
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Mentors are assigned in the Institution to monitor and guide students all through the two years. The
Institution has an arrangement of teaching called the Mentor-Mentee framework, whereby a faculty as a mentor
is allotted to each student to take care of his/her scholarly and mental prosperity and screens class participation
and execution. Additionally, it acts as a link between the Students and the Institution. The Institution has a
standard Mentor- Mentee format to maintain the uniformity in keeping Academic Non-Academic related record of
the students. Every week, one day i.e. Saturday is reserved for the Mentor-Mentee meeting where the mentees
discuss all their Academic Personal Problems. All the Academic Non-Academic points discussed with the
students are recorded by the Mentors in the prescribed format. The Mentors also keep track of the overall
performance of the students during the Summer Internship Project by constant interaction with the industry guide
designated to the student by the company. The mentors role is to guide, to offer guidance, and to help the
mentee. The Mentor helps the Student (Mentee) to improve their capacities and abilities through perception,
evaluation, displaying, and giving direction. The Mentor-Mentee Programme further helps to develop the
research acumen amongst the Students in a better way. At the time of the Induction Program, the students are
first introduced with the Mentor-Mentee concept. The newly admitted students are asked to fill up the profiling
form in advance of their first profiling meeting. The information helps the mentor to understand to get to know the
Mentee. The self-appraisal form provides the snapshot of the mentee’s overall skillsets their corresponding
strengths and weaknesses. Given the mentee profile and the self-appraisal form, the mentors offer valuable
insight into the stuff to excel and helping them to settle on the best strategy in troublesome circumstances. The
mentor plays a very vital role in the overall development of the students (mentee’s) personality in terms of their
communication skills, presentation skills, etc. Counselling sessions are done by the Mentors to push slow
learners. Additionally, the Institution has a NIPM mentorship program for the students exclusively. This activity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5888_Demand_ratio_1601710644.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5888_ict_tools_1601711096.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5888_e_resource_1601711122.xlsx

helps to develop student’s innate abilities and skills to make them Industry ready. The role of the mentee is to
participate in open and honest discussions with the mentor online/offline mode to take responsibility for personal
growth and development. The mentor calls for the meeting with the respective mentees regularly to know about
the latter’'s progress concerning their knowledge and skills. The mentors help their wards in keeping the focus on
the track in their career through constant advice, skills development, networking, etc. The Director of the
Institution meets all faculty mentors at least once a fortnight for the reviewing of proper implementation of the
system. The Director suggests and advises mentors whenever necessary. The Academic Committee of the
Institution discusses the mentoring related issues at least once in a semester and revises or upgrade the system
if necessary.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

139 11 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

9

10

Nill

1

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA

NI L

71v

12/ 10/ 2020

14/ 12/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

the maj or

Vi va-voce.

att ai nnent

| evel s for

nodi fi cati ons.

The Institute is affiliated to Savitri bai
refornms in curriculum
process prescribed by the University. The interna
predefined norns and paraneters and based on a Continuous Interna
(CIE) throughout the I ength and breadth of course based on specified
instrunments |ike discussions,
The course faculty prepares the schene of CIE (Formative Assessnent)
before the comencenent of the term The schene of CIE explicitly states the
I i nkages of each CIE with the Course Qutcones and defines the targeted
each CO The Director designated academ c coordi nator
approves the schene of Conprehensive Concurrent
The course faculty then displays
approved ClE schene of the course.
Cour se teachers shal

opt for

fornms, quizzes,

Conpr ehensi ve | nternal
a conbi nation of one or

assi gnnent s,

cl ass tests,

Eval uation with or

on the notice board,
Eval uati on Met hods:
nmore CIE nethods |isted

Phul e Pune University and adopts all
the pattern of exam nation and eval uation
eval uation is based on

Eval uati on

and

wi t hout
t he



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5888_Evaluation_1601961642.xlsx

in the syllabus of MBA of the University. The follow ng practices are
encour aged to enhance transparency and authenticity of concurrent evaluation: -
I nvol vi ng students in the Conprehensive Internal Evaluation. ¢ One of the
internal faculty menbers (other than the course teacher) acting as jury during
activity-based evaluations. ¢ Involvenent of Industry personnel in evaluating
proj ects/fiel d-based assignments. < Involvenent of alummi in evaluating
presentations, role plays, etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academnic Calendar is prepared by the Course Coordinator in consultation
with the respective course faculty nenbers and the Director of the Institution
bef ore the comencenent of the term The purpose of the Acadenic Calendar is to
keep students, faculty, and staff remi nded of key dates throughout the academc
semester and year. It is further useful for prospective students, alummi, and

parents as well. Students are infornmed about the academ c cal endar at the
begi nning of the academic session and it is posted to the coll ege website and
posted on notice boards and cl assroons. The Academ c Cal endar is strictly
f ol | owed by the faculty nmenbers to conduct |ectures, exam nations, and other co-
curricular and extra-curricular activities for the students. The Academi c

Cal endar supports the curriculumtakes the MBA programto the next level in

terns of inplenenting Qutcone Based Education along with the Choice Based

Credit System (CBCS) and Grading System The Schedul e of Al Exam nations is

provided in the academ c cal endar. The effectiveness of the process is
mai nt ai ned t hrough effective nonitoring by the Director. The Academ c Cal endar
hel ps the students to plan their acadenic and extracurricular activities. The
Exam nati on dates are decided by the University and intimated to the coll eges,
which is incorporated in the academ c cal endar as and when provi ded.
https://ww.iins.ac.in/ MBA-academ c- Cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://iinms.ac.in/ PO PSO AND- CO Li nkage
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
0 MBA MKT/ FI N/ HR 67 67 100
| OPE/ ANALYTI
CS
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww.iins.ac.in/pdf/NAAC Feedback%?0Anal ysi s¥?0Fi nal -
| SO 2020- Sen?®0! | . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://iims.ac.in/PO-PSO-AND-CO-Linkage
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5888_Pass_percentage_1633692628.xlsx
https://www.iims.ac.in/pdf/NAAC/Feedback%20Analysis%20Final-ISO-2020-Sem%20II.pdf
https://www.iims.ac.in/pdf/NAAC/Feedback%20Analysis%20Final-ISO-2020-Sem%20II.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Any O her 0 NI L 0 0
(Specify)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
| nportance of IPR for Managenent 25/ 01/ 2020
startup

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Ni Il NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/ 01/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 28 0
I nt ernati onal Managenent 2 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5888_journals_notified_on_UGC_1633332433.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
GST M I nt er nat 2020 1 1
(GOODS AND Mahesh i onal Yashasw s
SERVI CES Mahankal Jour nal of 1 VS
TAX) : Resear ch
| MPACT ON and
THE | NDI AN Anal yti cal
TAX SYSTEM
A st udy Dr | OSR 2019 5 2
of Vandana |Journal of Yashaswi s
diversity Mohant y Humani ti es 1M
climate and Soci al
per ception Sci ence (I
in a OSR- JHSS)
tel ecom 19 (12),
mc: bhuba 69- 74
neswar
| nf or mat Dr. I nt er nat 2019 71 19
i on Shivaj i i onal Yashaswi s
t echnol ogy Mundhe Jour nal of 1 VS
in Tourism Conput er
Sci ence
and Inform
ation Tech
nol ogi es
| mpact Dr. Nat i onal 2020 71 17
of Soci al Shi vaj i conference Yashaswi s
Net wor ki ng Mundhe on I nnovat 1M
Sites ions in IT
(SNS) on and
the youth Managenent
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2019 Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 6 14 7 3
nar s/ Wor kshops
Present ed 1 10 Nill Nill
paper s
Resour ce Ni |l 1 Nill Nill
per sons

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5888_Faculty_participation_1633332448.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Traffic Awareness Swami Vi vekanada 5 38
Kendra (PCMC
Br anch)
Tree Plantation Geen Hills Goup 5 58
Vot er Awar eness PCMC 7 60
Drive

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swaccha PCMC and I nduction 7 39
Bhar at Infrastructure |Programme 27th
CGover nnent and | Sept enber 2019
Heal t hcar e
Yout h Swarmi Yout h 9 60
Enpower nent Vi vekanada Mar at hon
Kendra (PCMC
Br anch)
CGender Yashaswi Worren’ s Day 5 45
Sensitization Educat i on
Soci ety
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

Name of the
partnering
institution/

of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5888_Students_in_extension_1633692692.xlsx

industry
[research lab
with contact
details
| NDUSTRY I nt ernship ELECTRO 01/ 06/ 2019 31/ 08/ 2020 1
Cum D P
Pl acement
| NDUSTRY Sunmer DYNA- K 01/ 06/ 2019 31/ 08/ 2019 1
I nt ernship AUTOMOTI VE
STAMPI NG PVT
LTD
| NDUSTRY Sumrer DYLOG 01/ 06/ 2019 31/ 08/ 2019 1
I nt ernship SUPPLI ES
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Trai ni ng Acadeny

Mot i vat i onal
Speaker - Guest
Lecture

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kamal a Educati on 03/ 10/ 2019 1. Participation 70
Soci etys Pratibha of the students in
Institute of co curricular and
Busi ness Managenent extra curricul ar
activities 2. Mock
Viva for sumer
i nternshi p project
Canp Educati on 03/ 10/ 2019 Participation of 15
Soci etys Rasi Kkl al the students in co
M Dhari wal curricular and
Institute of extra curricul ar
Managenent activities
Vi vek Doba 01/ 10/ 2019 NLP Trai ner and 46

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1931000

2178960

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting

Seni nar

Hal | s

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5888_Linkages_1602154411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5888_MoU_1633606677.xlsx

Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Classroonms with W-F OR LAN Exi sting

Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)

during the current year
Vi deo Centre Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b NG Ful l'y Next Generation 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5026 1579853 137 81055 5163 1660908
Books
941 112685 16 5599 957 118284
Ref er ence
Books
e- Books Nl Nill 10849 13570 10849 13570
Journal s 18 54075 18 52795 36 106870
e- Nill Nill 207 13570 207 13570
Journal s
Di gital Nill Nill 2 Nill 2 Nill
Dat abase
CD & Nill Nill 206 Nil I 206 Nill
Vi deo
Li brary Nill Nill 1 8500 1 8500
Aut ormat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

01/ 01/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/Library/5888_Library_1633691213.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 120 60 60 0 0 4 60 45
g
Added 0 0 0 0 0 0 0 0
Tot al 120 60 60 0 0 4 60 45

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1050000

1020540

1931000

2178960

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

El ectricity: Cene
i ssues. Security:

carried out regular
wi th few vendors
Gener at or

Li ft Mai ntenance:
272 KG capacity.

Housekeepi ng staff

institutes nain gate,

mai nt ai ned by Trident Services.

Mai nt ai nance has a AMC with the supplier.

I nstutue has 6 aquagaurds wi th ROUV technol ogy.
Eureka Forbes Limited. Air
various |locations and is naintained as per the needs.
Institute has 12 fire extingushers and mai ntai ned on annual

Lift

rator

i nterval and annual
. Electrical

is responsible for

par ki ng areas etc.

Mai nt enance:

Condi ti oners:

The procedure of daily cleaning and upkeeping is foll owed and | ooked after by
t he housekeeping staff of the institute Infrastructure maintenance checklists
are regaul arly updated and naintained in promnint area of the institute.

ensuring cleanliness of the entire
Institute and regul ar garden work whi ch keeps canpus cl ean and green
backup facility is available to handl e power failure
Institutes security is | ooked after
agency in two shifts round the clock. The security guards are on duty at the
Mai nt ai nace of Following thing is

by the private security

mai nt ai nance contracts (AMC) are signed

Institute has Kirl oskar
backup for electricity with 240 KV. Cenerator naintai nance AMC is
Comput er and Peri pheral s Mi nt enance:
Agua guard and Water cool ers:
Install ed and Maintained by
Institute has a A/Cinstalled at
Fire Fighting Equi prents:

Cunmm ns

refilling basis.

Institute has a lift with the capacity of 4 occupants with

is installed and mai ntai ned by Kone El evators.
Software AMC. Autolib is the library autonmation software and is maintai ned by
t he vendor Akash Infotech on regul ar

basi s.

Li brary

https://iims.ac.in/pdf/IIMS-Maintenance-Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



NIL
https://iims.ac.in/pdf/IIMS-Maintenance-Policy.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Yashaswi s 7 390166
frominstitution Schol arshi p
Fi nanci al Support
from Gt her Sources
a) Nati onal Goi Govt. 55 6208224
Schol arshi p
b) I nternati onal nil Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga and
Medi t ati on

01/ 02/ 2020

47

Vi vekanand
Kendr a, Chi nchwad
Branch, Arogyam Yog
and Therapy Centre,
Chi nchwad,

Pat anjali Yog
Sam ti, Yashasw
Group Chi nchwad M.
Pavan Shar ma
(7350014526)

Renedi al coachi ng

15/ 02/ 2020

10

Prof. Sarang
Dani - 9762347883-
Renedi al Cl asses

f or Busi ness
Research Met hods

Car eer
Counsel I'i ng

28/ 09/ 2019

42

Devel opi ng
Leadership Skills
t hrough Sel f -
Experience by M.
Vi nod Bi dwai k, CHRO
and Vi ce- Presi dent -
HR at Al fa Laval
(0206 734 11 15)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 VBA/ MV Ni I 64 Nill 64
CET 2020
Crash Course



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5888_Scholarships_1602824408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5888_Development_Schemes_1602824466.xlsx

conduct ed on
06 07 /03/
2020

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni |l Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
PRGX Pvt L 60 18 Kach Mot or 32 8
td, Fl ext roni Pvt Ltd, Pit
cs , Mudra hanpur, Rel i a
Biz Pvt Itd, nce, Jio ,
Nhans Medi a Munmbai
Pvt Rama G oup,
Ltd, 1 CC Mor wadi
Bank, Human Pune, Vi pul
Capi t al Landscapi ng
Sol uti ons Ser vi ces,
and Services Pune, Ester
, Synt el Hydrolics
, Tata Motors , Covance
(QConneqt) Scientific
Servi ces
Sol uti ons
Pvt. Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill VBA VBA 0 0
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5888_Guidance_1602824858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5888_Placement_1602825046.xlsx

Yashot sav Institute 17

NI PM Busi ness Qui z State 40

Yashodandi ya I nstitute Level 35

Mar ket nama 2019 Institute 12

Kites Conpetition Institute 12

(Cel ebration of Kite
Festival)

I ntercol |l egeate- Qui z State 40

Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2020

Runner
up-

Nat i onal

1

Nill

18140

Anmey
Agsar

Hori zon
Sportiva
Cor por at e

Cricket To
ur nament s

Kunal
Sonawane

W nner - Nat i onal 1 Nl 18138
Bonbay
Hocky Asso
ciation 2
Di vi sion
Munbai
League

2020

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yashaswi Education Society’s International Institute of Managenent Science has
an active, notivated and dynam c team of students representing the student
council. Sr. No. Nanme Designation Position 1 M. Grish Pore 2nd Year Student
President 2 M. Onkar Wagh 2nd Year Student Secretary 3 Ms. Binaifer Aga 1st
Year Student Wonen Representative 4 Prof. Amar CGupta Assistant Professor
Facul ty Menber and Sports Coordinator 5 Dr. Vandana Mhanty Assi stant Professor
Faculty Menmber and Cul tural Coordinator 6 Dr. Pushpraj Wagh Assi stant Professor
Seni or Faculty Menber 7 M. Appasaheb Ghogare 2nd Year Student Cl ass
Representative 8 Ms. Trupti Kanble 2nd Year Student Cl ass Representative 9 Ms.
Madhur ee Shel ar 2nd Year Student Cl ass Representative 10 M. Jaysing Pardeshi
1st Year Student C ass Representative 11 M. Ganesh Kal shetti 1st Year Student
Cl ass Representative 12 Ms. Yogita Mul ey 1st Year Student Class Representative
Institute has devel oped an environnment where students are notivated to involve
in planning, organizing, coordinating, execution and control of various events
and programes focused towards the overall devel opnent of the students. Al ong

with all curricular activities, active involvenent of students in various co-
curricular and extra-curricular activities like Industry visits, guest
| ectures, sports and cultural activities, sem nars, workshops ensures the



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5888_Activities_Organised_1602825361.xlsx

devel oprment of their |eadership skills, comunication and presentation skills,
team work, interpersonal skills, decision making skills, analytical skills etc.
The representation of students’ on various Acadeni ¢ and Admi nistrative
conmittees ensures participation and invol venent of students in various
academ c and adm nistrative activities. It helps themto |learn, notivate and
ensures devel opnent. The representation of students on Academ c and
Admi ni strative commttees of the Institute is as below Conmittee Student
Representatives Comm ttee Student Representatives CDC Committee Ms. Aparna
Wat hare ( MBA-1) Sports and Cultural Committee M. Rahul Bari (MBA-11) M.
Pragati Sawkare (MBA-11) M. Rohit Gai kwad (MBA-1) Ms. Madhuree Shelar (MBA-1)
Anti-ragging Committee M. Jaysing Pardeshi (MBA-1) M. Ganesh Kal shetti (MBA-
I) Ms. Shreya Jadhav (MBA-1) M. Appasaheb Ghogre (MBA-11) Ms. Surekha Chavan
(MBA-11) Ms. Prajakta Gai kwad (MBA-11) Acadenic Coordination Conmmittee Ms.

Bi nai fer Aga M. Ganesh Kal shetti M. Rohit Gai kwad Ms. Trupti Kokane | QAC Ms.
Shreya Jadhav POSH Committee Ms. Prajakta Gai kwad Ms. Yogita Adak Ms. Ratna
Jai swal Ms. Yogita Muley Internal Conmplaints Conmittee Ms. Aishwarya Wayal (MBA-
I1) Wnen's Gievance Cell M. Mdhuree Shelar Ms. Aparna Wathare Ms. Pooj a
More Ms. Dhanashree Shinde Library Advisory Committee Ms. Suditi Chavan ( MBA-
Il) M. Anurag Chordiya ( MBA-1) Discipline Commttee M. Rahul Bari Kunal
Sonawane Students of International Institute of Managenent Science al so
represent Start-up and Innovation Cell of the Institute linked to Innovation
and I ncubation Cell of Savitribai Phule Pune University. The student
representatives are as follows: Sr. No. Nane 1. Ms. Prajakta Gai kwad (MBA-1) 2.
M. Rohit Gai kwad (MBA-1) 3. M. Kunal Sonawane (MBA-1) 4. Ms. Madhuree Shel ar
(MBA-1) 5. Ms. Aditi Pawar (MBA-1) Student Council conduct neetings tw ce a
nonth on regul ar basis to discuss the issues related to students, to plan
various activities in discussion with the faculty nenbers and to notivate other
students to participate in various activities and events. The rol e of Student
Counci|l in academ c and administrative activities is as below a. Inform ng,
suggesting and resolving routine acadenic and adm ni strative issues in
consultation with faculty nmenbers and staff b. Coordination, comunication
bet ween students and academi c, administrative staff. c. Ensuring the snooth
conduct of student related acadenm c and administrative activities d.
Identifying and planni ng various events and progranmes in consultation with
faculty nenbers and coordi nating the same for snooth execution. e. Mdtivating
ot her students to participate in various events and progranmmes and naintain and
heal thy environment for holistic devel opment of all students. International
Institute of Managenent Science with all avail able resources extends
whol ehearted support to all student devel opment related activities. Institute
has created an at nosphere conducive for |earning and holistic devel opment. This
results in transformation of students in a valuable asset for corporate and the

soci ety.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

24 and 25 Septenber 2019: Ideation Conpetition: Judges: Vai bhav Komerwar,




Ashut osh Lende, Subrananya Kotian 25th of January 2020: Al umi Meet- Yashomi |l ap

Yashomant han Feb 2020: Ul has Wankhede 15 August 2019: Vi krant Mundhe and Randas

Bobade participated ini. Traffic Awareness and Road Safety Programme and ii.
Sangl i - Kol hapur Fl ood Relief Donation Drive iii. Tree Plantation

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practices of decentralization and participative nmanagenent
inthe institute at various levels. Institute has vision and m ssion which are
futuristic in nature. They satisfy the needs of society through the invol venent
of each one in the process. Institute is an |SO certified having well-defined
process docunments under |SO The Institute believes in pronoting a culture of
t he del egati on of powers by appointing Academ ¢ Coordi nat or and coordi nat ors of
various cells/commttees in the decision-making process of the Institute. As
per the NAAC and | SO conmittees requirenent, various processes are identified
and functional heads/coordinators are appointed for every process Each function
head is preparing action plan before senester start and presents the status of
the action to Head of the Institute tine to tinme The governance conpri sing of
CGoverning Body (GB), Local Managenent Council (LMC), Coll ege Devel opnent
Committee (CDC) and Internal Quality Assurance Cell (1QAC) play a significant
role in the evolutionary reforns towards positioning the Institute in the
preferred list of all stake holders. The director, acadeni c coordinator and
staff nenbers are involved in defining the policies and procedures, framng
gui delines and rules regul ations pertaining to adm ssion, placenent,

di sci pline, grievance, counseling, training development, and library services
etc., and effectively inplenenting the sanme to ensure snooth and systenatic
functioning of the institution. The faculty nmenbers participate in sharing the
know edge by discussing on the latest trends in various disciplines in faculty
nmeetings and staff colloquiumactivities. Faculty nenbers also wite joint
research papers and share their know edge. W have a nunber of foruns on which
we have staff, students, alummi and stakehol ders fromindustry, academ a, and
soci ety as nmenbers for participative managenent. There are regul ar meetings
conducted to identify the needs and expectations of different stakehol ders.

have been conti nued

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uati on Exam nation related informati on such

as schedule for filling fornms,
exam nation tinmetable, results etc. is
di spl ayed on the coll ege website and
notice board 2. Coll ege ensures that
all Examination related rules and
regul ati ons of the University are
strictly followed 3. College follows
| CT enabl ed reforns introduced by the
Uni versity such as subm ssion of online
exam nation forns, results, etc. 4.
Exam nati on Commttee was restructured
and necessary infrastructural




facilities were nmade avail abl e. 5.
Special efforts were taken to provide
witers and nedical facilities to
Persons with Disability (PW). 6.
Oientation sessions were conducted for
new t eachers wherein they were guided
about the rules and regul ations of the
exam nation and details of supervision
duty

Teachi ng and Learni ng

Teachers were provided training to
use Ms Teans in addition to other ICT
tool s including YouTube. 2. Sone
teachers prepare and upl oad educati onal
YouTube vi deos. 3. Teacher conduct
G oup Discussions, Field Visits,
Debat es, Quiz, Case Studies, Surveys,
Industrial Visits, Film Screening,
Managenent Ganes and students’ Paper
presentations. 4. Lectures by Experts
fromvarious fields were conducted in
addition to Bridge courses, Short term
and Val ueAdded courses. 5. Teachers
from other specializations were invited
to pronote interdisciplinary
perspectives 6. Cocurricular committees
and academ es conduct guest |ectures,
book review sessions for students’
academ c devel opnment. 7. Students were
gui ded to make use of e-Resources
avail able in the Reference and Research
Section of the library. 8. Mentoring
Counsel ling and Research facilities are
al so provi ded.

Curri cul um Devel opnent

The Institute being affiliated to
Savitri Bai Phul e Pune University,
syl labi are franed by the University
Boards of studies. However, Institute
t eachers who are nenbers of Boards of
Studi es (BOS) meke val uabl e suggesti ons
based on their interaction with various
stakeholders in the Institute. 2.
Teachers attend curriculumrel ated
wor kshops and nmake constructive

suggestions. 3. The Pl acenment Cel
gat hers feedback from Conpani es
participating in Campus Recruitnment so
as to make the university syll abi
capabl e of enhanci ng students
enpl oyability. 4. Curricula of Value
added Courses and Bridge Courses
conduct ed by various departnents are
devel oped by Institute teachers in
consultation with experts fromthe
field.

Research and Devel opnent

The institute has a conprehensive
strategic plan for the devel opnent of
RD fronR018. The strategic plan




conprises of review, analysis, report,
and re-planning. ¢« The faculty nenbers
who are pursuing Ph.D. are encouraged
and notivated to conplete their Ph.D.
work early by allow ng special casual
| eaves and reducing their workload. -
The faculty nenbers are financially
supported by reinbursing registration
fees, travel, stay, and attending
conferences. Books, E-Books and
conputer lab facilities and essenti al
equi pnment are provided to the students,
research schol ars and faculty nenbers
to carry out the research projects.
Students of MBA prepare projects in
their second semesters which are
generally in line with research
studi es. The students, research
scholars and staff are encouraged to
publish their research findings in UGC
listed national and internationa
journals, Wb of Sciences and Scopus
i ndexed journals. Financial support is
al so given by the Managenent to attend
conferences, sem nars, sSynposi uns,
wor kshops and for publications.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The Col |l ege Library saf eguards books,
magazi nes, journals, e-resources and
thesis with meticul ous care. The
library also propels the utilization of
e-resources like Inflibnet, NList,
Consortium for Educationa
Conmuni cation (CEC) and Nati onal
Digital Library of India (NDL). Library
has internet and a separate air
conditioned Digital Library section.
24x7 WFi facility is provided for the
students to use their laptops in the
coll ege prenmises. Library ensures the
availability of daily newspapers.
Classroons are installed with smart
board and LCD Projectors to enhance |ICT
based learning. Institution has CCTV
facility for nonitoring the safety.

Human Resource Managenent

Qualified faculty nenbers are
recruited according to the needs every
acadenic year. Staff enrichnent
prograns are organi zed periodically to
notivate faculty nmenbers to maxi m ze
their performance in teaching and
research. The institution provides
sound val ue system ecofriendly
anbi ence with state of art
infrastructure that foster research
at nosphere thereby enriching academ cs
pursuits. Student Counselling Centre
organi zes progranmmes on Sel f




Devel opnent, Grl Students’
Enmpower nent, Stress Managenent and on
Heal t h and Hygi ene. Schol arshi ps and

coll ege and hostel fees concession are
gi ven to deserving students by Col | ege
St udent Hel pline

I ndustry Interaction / Collaboration

MoUs are signed with various
institutions and industries for
i nternshi ps, industrial visits,

i nnovati on, technology transfer and
sumrer projects to provide the students
wi t h adequat e exposure and know edge to

hone their enployability skills for
better placenments. Students are equally

noti vated to be entrepreneurs.
Departnents are al so encouraged to nake
their course of study relevant to
i ndustry. Yashaswi’'s Il M5 plays a vital
role in establishing industrial
col | aborati on. The coll aboration wth
ot her educational and ot her
institutions are encouraged so that
students could regularly visit the
press, conpani es and nedi a houses to
gain first-hand know edge of the craft

Adm ssion of Students

The procedure, rules and regul ations
of adm ssions policy (including online
adm ssion) and enrol |l ment prescribed by

t he University and Maharashtra
Covernnent fromtine to tine are
strictly followed. 2. Adm ssion policy
for Val ue added and Bridge Courses is
deci ded by respective specialization
heads with Director’s consent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l the mandatory discl osures as per
apex bodies are in place. The sane is
di splayed in ww. iinms.ac.in

Adm ni stration

The parent organi zation(society) as
wel |l as institute always work together
to achieve betternment in admnistration
by mai ntaining the utnobst transparency
in all the courses offered. In order to
check the status and the updates
related administration the coll ege
participates in different surveys
conduct ed by NGOs, CGovernnent agencies
or private agencies. As a part of this
process the feedback fromall the
st akehol ders is sought frequently.

Fi nance and Accounts

In order to maintain transparency al
t he paynments nmade or received are done
online or through cheques. In order to

neet the daily expenses to be incurred,




petty cash facility is available with
certain financial freedom del egated to
the Principal. Accounts are avail able
on col | ege website under mandatory
di scl osures.

St udent Admi ssion and Support

— W follow the CAP round process

| aid down by the DTE Maharashtra and
the other apex bodies. Information and
status of adm ssion is always updated
online. College supports the adm ssion
process by hosting facilitation center.

Exam nati on

The necessary Infrastructure and
human resources are well in place at
coll ege for organizing the university

exam nation either online or the nmanual
exam nation. The state of the art
systemto support the entire
exam nation process is established at
the coll ege, including dedicated server
for exam nation work. Receiving the
qguestion papers, subm ssion of
student’ s performance eval uation
report, remuneration bills towards
exam nation work are observed using
bnl i ne system The authorities believe e-
governance help in transparency and
trust worthy system of work

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NA VBSEXCEL Ni Il 4
02/ 10/ 2019 |02/ 10/ 2019
2019 NA COVMUNI C Ni |l 4
ATI ON 20/ 12/ 2019 |20/ 12/ 2019
SKI LL
2020 Nat i onal Nat i onal 10 4
Conf erence |Conference |21/ 02/ 2020 |22/ 02/ 2020
on Current |on Current




Trends in | Trends in
Managenent |Managenent
- Changes | - Changes
and and
Chal | enges |Chal | enges

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Onl i ne 1 11/ 05/ 2020 16/ 05/ 2020 6
Facul ty

Devel opnent
Programme On
| nt er nati onal

Busi ness
Econom ¢
Anal ysi s

One Week 1 11/ 05/ 2020 16/ 05/ 2020 6
Nat i onal Level
Online Faculty
Devel openent
Programme on
| nnovation in
Academ cs

“Application 1 22/ 06/ 2020 26/ 12/ 2020 5
of Busi ness
Anal ytics in
t he areas of
Managenent 1

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

11 11 4 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Gratuity, Medi cal Gratuity, Maternity Free adm ssion for SC
| nsurance, Maternity Leaves, Medi cal and ST students as per
Uni forms, Travel grant I nsurance, Uniforns, the direction of the
for attending Paynment of registration CGover nnent. Yashaswi
i nternational conference fee and pernission to Schol arshi p Schene,
in India, Paynent of attend Funded University
regi stration fee and Wor kshop/ Sem nar/ Tr ai ni ng | nsurance
perm ssion to attend prograns, Perm ssion for
Wor kshop/ Sem nar/ Qual ification upgradation
Trai ni ng Prograns,
Per m ssion for
Qualification upgradation



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5888_Development_training_programmes_1633336457.xlsx

these all wel fare schenes
have been provi ded by
institutionBenefit,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution regularly conducts rigorous internal and external financial audits
every year in order to verify conpliance with respect to rules, regulations,
and standard operating procedures and to eval uate the adequacy of interna
control systens and managenent of funds. Internal audits are conducted by the
Accounts Section of the institute and Accounts Departnent at Head O fi ce.
Institute Budget is sanctioned by the managenent which gives directions for
utilization of financial resources. Institute uses ‘Tally’ financial software
for maintaining quantitative financial records and legitimte proofs of incone
and expenditures are nmintained appropriately. In case of the expenses which
are not prebudgeted but are necessary to be done, prior permssion fromthe
appropriate authorities is taken well in advance before naking such expenses.
Bi onetric attendance systemis used to record the attendance of the enpl oyees
and is verified agai nst salary cal cul ation and paynent. Before submitting the
final report to the nmanagenent, Internal Auditor from head office periodically
visits the institute every year to check and investigates all the records al ong
with proofs. Till date institute has not received any query about nobilization
of financial resources or concern over SOPs. Dates of Internal Audit conducted
for last five years are given as below — 1. For F.Y. 2013-14 — 14th May 2014
2. For F.Y. 2014-15 - 12th May 2015 3. For F.Y. 2015-16 — 16th May 2016 4. For
F.Y. 2016-17 — 19th May 2017 5.For F.Y. 2017-18 — 25th May 2018 External Audit
by Qualified Chartered Accountants is conducted every year to verify whether
t he Books of Accounts are prepared as per statutory requirenent and conplies
with | egal requirenments. Methodol ogy of audit: Vouching of all bank and cash
transactions, Ledger scrutiny, analysis of fixed assets register, cash book,
advance regi ster, checking of bank reconciliation statenent, scrutiny of al
docunents relating to purchase of fixed assets etc. Till date institute has
mai ntained its record of not receiving any query fromthe externa
auditor. External Auditor’s report include — 1. Bal ance Sheet 2. Incone and
Expendi ture Account 3. Different Incone and Expenditure Schedul es 4. Notes
form ng the part of the accounts Dates of External Audit conducted for |ast
five years are given as below — 1. For F.Y. 2013-14 — 24th Sept. 2014 2. For F.Y.
2014-15 — 19th Sept. 2015 3.For F.Y. 2015-16 — 20th Sept. 2016 4.For F.Y.
2016-17 — 21st Sept. 2017 5.For F.Y. 2017-18 - 21st Cct. 2018.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

ASSOSCI ATI ON OF | NDI AN 75000 NATI ONAL CONFERENCE
MANAGEMENT SCHOCLS

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Academ ¢ Yes TUV- SUD Yes I nt er nal
Audi t or

Adm ni strative Yes TUV- SUD Yes I nt er nal
Audi t or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents and Teacher neeting helps in nonitoring the students progress and their
academ c performance and if any inprovenent needed it is comunicated with the
respective parents. Al so job placenent and opportunities are discussed with the
parents in order to make their son/daughter to prepare for such job placenents
opportunities. Director of the Institute is accessible to the Parents for any
di scussion and feedback. ¢ The parents of the new entrants are invited for
interaction with the Director and Faculties and the Administration on
Orientation Days . This has been appreciated by the Parents and has created a
bond between the parents and the institution.

6.5.3 — Development programmes for support staff (at least three)

i) Training programon how to create Online Quizzes (Technical, Non-Technical)
usi ng Google forns. ii) Training programon how to use Library Software and
enhancenment of library. iii) Skill-building program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. An additional Intake of 30 seats increasing the total seat count from90 to
120 in MBA for the academ c year 2019-20. 2. Oganizing of 1ST International
Conference Online Mode. 3. Transform ng through Student Support System
I ntroduci ng the (Mentor-Mentee)Mentoring System 4. Several Comrunication
Skill, Soft Skill devel opnent courses and applied courses, workshop-based
courses, internships and dissertation are offered, |eading to better
enpl oyabi lity.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Reconstruc 05/ 08/ 2019 05/ 09/ 2019 30/ 09/ 2019 30
tion of Subc
onm ttees
2019 APl as per 30/ 09/ 2019 30/ 09/ 2019 30/ 09/ 2019 10
New
Amendnent s
in UGC Act
2019 | SO Audi t 26/ 11/ 2019 28/ 11/ 2019 28/ 11/ 2019 12
2019 Qut bound 02/ 10/ 2019 02/ 10/ 2019 02/ 10/ 2019 60
Trai ni ng
Pr ogr amre
2019 I nduction 19/ 07/ 2019 27/ 09/ 2019 28/ 09/ 2019 78
Pr ogr amme- Ya




shoPr avesh

2020

Cel ebrati on
of Hunman rel
ati ons, Human
Val ue- Swami
Vi vekanand

20/ 12/ 2019

12/ 01/ 2020

12/ 01/ 2020

65

2020

Republic
Day
Cel ebration

20/ 12/ 2019

26/ 01/ 2020

26/ 01/ 2020

74

2020

Managenent

Cul tur al
Fest

Crescendo

20/ 12/ 2019

17/ 02/ 2020

18/ 02/ 2020

250

2020

Nat i onal
Conf er ence

20/ 08/ 2021

28/ 02/ 2020

29/ 02/ 2020

200

2020

Internatio
nal Wnens
Day

20/ 12/ 2019

07/ 03/ 2020

07/ 03/ 2020

36

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants

programme
Female Male
Nat i onal 12/ 01/ 2020 12/ 01/ 2020 30 35

Yout h Day
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 32 18

Wnen' s Day
Gender 28/ 02/ 2020 28/ 02/ 2020 35 14
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

consunption Institute doesnt

Institute recently installed LED bulbs in the canmpus to reduce the electricity
have renewabl e energy sources

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille Yes Nl
Software/facilities

Rest Roons Yes Nl

Scri bes for exam nation Yes Nill




Speci al skill Yes Ni |
devel oprment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 15/ 08/ 2 1 Traffic Traffic 43
020 Awar eness |Awar eness
2019 1 1 15/ 08/ 2 1 Tree Pl Envi ron 43
020 antation nment
2019 1 1 27/ 09/ 2 1 Swat ch Swat ch 46
020 Bhar at Bhar at
abhi yan abhi yan
Awar eness

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Yashaswi Code of

Conduct

27/ 09/ 2019

superi ors,

Facul ty: -
di scharge his/her duties
efficiently and carefully
to match with the
academ c standards and
performance norns |aid
down by the Institute
fromtinme to tine.
Faculty menbers conduct
hi msel f/ herself with
absol ute dignity and
decorumin his/her
dealing with the
col | eagues and
students every tine.
Faculty menbers the rul es
for taking | eave
hi nsel f/ hersel f from
dusties at any tine
wi t hout prior
fromDirector.
menbers in the service of
the institute al ways
strive for
excel l ence in the
di scharge of hi s/ her
duties and conduct

Facul ty

perm ssi on

Facul ty

academ c




hi msel f/ herself in the
manner of a perfect role
nodel for others to
enul ate Students: - All
students neet the
requi rement of 75
attendance per course per
semester for granting the
termas per the rules of
Savitribai Phul e Pune
Uni versity. Students wear
uni form on every Monday,
Thursday and on al
of ficial occasions
i ncl udi ng guests
| ectures, industria
visits, various
functions, placenent
rel ated prograns, exam
period etc., Students
wear decent and
presentable attire on the
campus. Students switch
of f the nobile phones
during | ecture hour and
on ‘Silent node’ in the
I nstitute prem ses.
Alumi:- Alumi’s
regularly visit the
institute share their
skills and experience, by
offering their support to
students, are our nost
| oyal supporters and our
best anbassadors. The
al umi network of
institute is one of the
bi ggest sources of
pl acement opportunities
to the students. Al umi
can hel p students get
pl aced at their
respective organizations.
Recruiters:- Recruiters
gi ven good feedback about
our students, our
students work in team
whil e working in the
organi sation. Students
al ways to accept the role
allotted to them
Students work ethically
and sincerely in the
organi sation. Parents: -
Parents visits the
institute occasionally
and take review of
attendance of students




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Human Val ues- 01/07/ 2019 01/ 11/ 2019 58
Course in the
curricul um

Ganesh Festi val 13/ 09/ 2019 13/ 09/ 2019 25
at Yashasw

Rashtriya Ekta 31/ 10/ 2019 31/ 10/ 2019 52

Di was

Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 35

Pl ant ati on of 02/ 10/ 2019 02/ 10/ 2019 68
Sapl i ngs

I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 58
Yoga Day -

Awar eness program
Cel ebrati on of 12/ 01/ 2020 12/ 01/ 2020 65

Birth Anniversary
of Vivekananda on 1
2/ 01/ 2020( Vi vekanan

da Kendra, Pinpri

Chi nchwad and
Vi vekananda St udy
Crcle)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Institute conducted tree plantation activity on 15th August 2019 2.
Institute conducted traffic awareness on 15th August 2019 3. Institute
conducted to PUC Canp on world environnment day on 5th June 2019 4. Institute
taken initiative to ban on use of plastic 5. Institute taken initiative to
pool i ng of vehicles

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two Best Practices |Inplenented at Yashaswi’s |1 M5, Chinchwad as per NAAC For mat
provided in the Manual. 1. Title of the Practice: ‘'Yashoprayash’ —Adoption of
Village School. 2. Cbjectives of the Practice  To create awareness of primary
education I T-Literacy anong the parents students. ¢ To devel op sel f-awareness,
confidence recognition of self anbng the students. ¢ To pronote the inportance
of cleanliness, Sanitation, Health personal hygi ene anpbng the students. ¢ To
pronote tree plantation rain water harvesting in the school prem ses. ¢« To nake
awar e about Swatch Bharat Abhiyan anong the School children’s their parents. e
To provide appropriate help to the econom cally backward /Orphan age noratoria
students 3. The Context A mgjority of the villages in the nation are stil
underprivileged to enjoy the day-today facilities |like good transports,
electricity supply, drinking water supply, good sanitation, access to good
medi cal treatnent etc., and they still face devel opnent challenges. Wth the
vi sion of Yashaswi being an institute which ainms to nake val uabl e contribution
to the society, the Yashoprayash initiative has been undertaken to serve the
soci ety bring about socioeconom ¢ devel opnent which will indirectly contribute
the nation building. This initiative ains to instil a strong sense of ethical
humani tari an val ues anong the students besi des the business | eadership skil
anong them Community inprovenment and engagenent connects academ ¢ programwith



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5888_promotion_activities_1601709832.xlsx

community service so that students, faculty and community partners can forge
i nkage between theory and practice, between know edge and action and between
the resources of institution and the community devel opnent. Yashaswi’'s |1 M5
ainms to explore students’ potentials, to encourage themto apply their
prof essi onal expertise, and to nurture themas the future |eaders for the
community. . It focuses on the integration of the curriculumlearning and
vol untary service, encourages the students to develop their |eadership
potentials during such | earning, servicing, retrospection, and sharing, helps
themto understand their individual uniqueness and their own devel opnent
direction and ideals. 4. The Practice Yashoprayash- The primary school adoption
programis a self-financed program generated purely out of the goodw |l and
desire to serve others, present within the fraternity of the college. Funds for
the program are donated by the managenent of Yashaswi Education Society for the
overal | devel opnent of the school. The college forns a conmttee with the
Director as the Chairnan, and the conmittee decides by conducting various
activities to be carried out at the school |evel. The students groups are
formed to carry out the different activities as per the schedul e. The students
are schedule to visit the school once in nmonth during the academ c year. The
students will submt dully prepared repot to the institute. The Foll ow ng
activities are performed in the School- ¢ Swach Bharat Abhiyan- Thorough
Cl eaning of the School Premi ses and its surrounding. « Tree Plantation: Wth
the help teachers fromthe school the Institute students planted the plants and
sanplings in the surroundi ng areas of the school. ¢« Ceanliness and Sanitation
The students through a street play tried to created awareness of C eanliness
and sanitation anong the school students ¢ Awareness of Prinmary Education:
Institute Faculty and students delivered speeches for the awareness of Prinmary
Education to the villagers. 5. Evidence of Success The Students have
sati sfaction beyond any scale that they are able to serve the Students of
adopt ed school to the extent possible. The inpact of all above activities is
remar kabl e. The village Students have taken keen interest in attending the
school also they are al so taking benefits of the activities conducted by the
institute.it has been observed that admi ssion has been increased parents are
keen to enrol their children in primary education . Students teachers are using
conputers technol ogy for teaching learning. As a part of Swatch Bharat Abhiyan
every Saturday School students are deep cleaning the school prem ses
surroundi ngs. 6. Problens Encountered and resources required — ¢« The school is
established in renote rural area so connectivity is one of the ngjor issues
faced by the institute. « The village is having electricity |oad shadi ng
i nternet connectivity. ¢ Parents showed resistance towards change in terns of
accepting primary education, IT-Literacy, Health hygiene. 2. Title of the
Practise- ‘Yasho Gurukul - Mentorship Program 2.1 Cbjectives of the Practice: -
To achieve the vision of the institution viz., to develop all round personality
of the students on progressive lines. ¢« To provide support in the form of
ment orshi p and counselling so that the students can cope up with the new
environment. ¢« To Monitor the overall devel opnent of the students during the
2years of MBA Course ¢ To provide a continuous |earning process for both the
nentor and the nentee. ¢« To establish the nentor as a role nodel and to support
the nentee for personal and academ c devel opnent. ¢ To establish a vibrant
rel ati onship between the teachers and the students that will ensure responsible
behavi our and discipline. 2.2. The Context The nature of students’ background
i.e. catering to different socio-cultural and econonic diversity necessitates
mentoring being opted as one of the best practices by the institution. The
absence of institutionalized system of having proper system of nentoring,
gui dance and counseling in the region along with the obvious fact that nopst of
the students are fromrenote areas and first generation | earners nakes it
i nperative on the part of the institution to provide nentoring i.e. guidance
for all-round devel opnent of the students on acadenic as well as aesthetic
lines. Moreover, it is ained to align with the institutional mssion and vision




statenment aimng to devel op students on progressive lines .i.e. to inmbibe in
the students a rational positive outlook towards life thereby making them
responsi ble citizens. The “Yasho Gurukul” was started at IIM5S with a view of
nmoti vating, sharing the know edge and resources fromthe nmentor to nentee.
Wi | e designing the program we have taken care and understand the needs of
corporate. 2.3 The Practise  Mentoring session is conducted every Second and
Fourth Saturday from4.00PMto 5.00 PMon a regular basis. ¢ The session is
conmpul sory for every students to attend without fail. ¢ Each nmentor is assigned
with 20 students for the whole duration of two years of MBA. ¢ The nmentoring
paraneters are based on four aspects i.e. academ c, attendance, career and
general. ¢ The nentors are provided with details of nentee’'s performances in
terns of academ c (weekly test, class test, md-termand end-senester exan) and
attendance records. ¢ The nentor also keeps track of the nentee’ s persona
devel opment such as co-curricular activities, discipline and career related
i ssues. ¢ The node of communication between the nmentor and nmentee can be
est abl i shed through different node(s) nanely- |n-person, Phone and E-nail. -«
The practice of the nentoring systemis evaluated by the Director nonthly so as
to ensure quality and efficiency in practice. o The grievances of the nentees
are taken up by the nentor and if necessary it is forwarded to the Princi pal
for necessary renedial actions. 2.4 Evidence of Success: ¢ |Inprovenent in
ment ees discipline, interaction and comuni cation skills. ¢ Inprovenent in
students’ attendance. ¢ Establishnment of a vibrant relationship between
teachers and students which has provided a congeni al atnosphere in the class
roomas well as in the canpus. 2.5 . Problens encountered and resources
required: ¢ The diversity in students’ background and upbringing i.e. lack in
the art of effective articulation, introversion, indifferent attitude etc. -
| nadequacy in general guidance, career and professional related nmaterials. This
is due to the financial constraints faced by the nanagenent because the
institution is self-financed

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iins.ac.in/ NAAC-Best -Practices-|npl enented

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Yashaswi’s || M5 provides every opportunity to its teachers, non-teaching staff
and students for an ethical and noral val ue-based sel f-devel opnent to neet the
chal | enges of the dynam c teaching-learning environment. This is vital for the
growt h and advancenent of the institution. In line with the NEP 2020
obj ectives, the Institute is consistent inits commtnent to enhance the
quality of its faculty, catalyze high standard academ c research in discipline
specific and interdisciplinary fields, build effective governance and
| eadership and provide an optinal |earning environnment and support system for
the students. The Institute has a collaborative and interactive research
culture. The Institute encourages young and newy recruited faculty to
participate in FIPs and enhances skill devel opnent of teachers through
FDPs/ Ref resher Courses/ Wr kshop. The teachers are financially and
adm ni stratively supported. Wrkshops and hands-on training for skil
devel opnent of teachers focuses on preparing for classroom (offline/online)
| ectures, accessing Open Educational Resources (OERs), Google applications and
ot her neani ngful teacher-student engagenment. In the context of Covid-19, al
teaching learning was shifted to the M5 Teans platform A group of expert
teachers were given the responsibility to train and guide the faculty to ensure
snooth transition. To strengthen the Industry Institution Interaction, IIM has
signed an MOU with NI PM a reputed association of Industry professional’s body.



https://iims.ac.in/NAAC-Best-Practices-Implemented

National Institute of Personnel Managenment (NIPM), is the only all India body
of professional managers engaged in the profession of Human Resource
Managenent, Industrial Relations, Labor Welfare, and Training Devel opnent in
the country. The main aimbehind this practice was to achi eve hi gher
inclination towards research anong the faculty, students and industry
practitioners through updating their awareness about research and net hods of
conducting research. The increase in research would lead to enriched education
percol ation to students. II M5 has an in-house journal nanmed * YASHOVANTHAN' wi t h
an inpact factor of SJIF-6.682. A special issue of Yashomanthan was published
in the Septenber-2020 with 45 articles from Academ ci ans, |ndustry
Practitioners and Students. A rigorous Plagiarism Check was done. Articles with
simlarity index below 20 were considered for Publication.

Provide the weblink of the institution

https://www iins.ac.in/ NAACG AQAR-Di stinctive-Practices-2019-2020

8.Future Plans of Actions for Next Academic Year

The institutes future anbitions are primarily focused on expandi ng the
institutes intellectual environment. This includes aimng for higher student,
faculty, and intellectual output quality. Yashaswi’'s Il M5 has a nunber of
academ c faculty nmenbers who are dedicated to business research. The institution
is certain that acadenic research has a well-devel oped research plan and can
significantly contribute to corporate decision-nmaking. IIM5s will continue to
bring out special issues on “Business Sustainability” through its Research
Journal *“Yashomanthan” along with NIPM To create research awareness anong the
faculty and Industry Practitioners the institute has planned to arrange the
resear ch net hodol ogy wor kshop in assosciation with NIPM The institute al so plans
to encourage certification courses of SWAYAM Moocs. Val ue Added Courses in the
allied areas for the devel opment of the students and enhancing their
enpl oyability.ln the followi ng year, the Institute expects to organise a virtua
i nternational conference. The goal of these is to create an inter-disciplinary
and nul ti-disciplinary channel for information exchange that will be provided by
resear ch-based forunms. To pronote entrepreneurship and innovation through skil
devel opnment the Institute has devel oped “Institution Innovation Council” and
pl anni ng for enhanced activities in this area. Skill devel opnent will be one of
the focused areas for enhancing enployability of students. The Institute al so
pl ans to organize activities that will pronote skills for teaching and
nont eaching staff. The Institute has planned for applying for an approved
research centre under Savitribai Phule Pune University. Wth the demand fromthe
industry the institute is also planning to start the Al CTE approved MCA course
fromthe A'Y 2021-22. The institute has planned to start the MPhil —Ph.D.
research centre approved by SPPU Pune under the faculty of comerce and
managenent in the subject of Human Resource Managenent, Organi zati on Managenent,
Fi nanci al Managenent, and Supply Chain Managenment. The I QAC will conpl ete and
upl oad AQAR with in the tine frame stipul ated by NAAC
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