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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

| NTERNATI ONAL | NSTI TUTE OF MANAGEMENT
SCI ENCE

Name of the head of the Institution

Dr. Shivaji D Mundhe

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02027353727
Mobile no. 7350014530

Registered Email

director@ins.ac.in

Alternate Email

iims.adm n@ashasw group.in

Address Yashaswi's I I M5, S.No. 169/1/A,
Chi nchwad, Opposite to Elpro
| nternational, Pune, NMaharashtra,
411033

City/Town Pune

State/UT Mahar ashtra




Pincode 411033
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Vandana Mohanty

Phone no/Alternate Phone no.

02027353727

Mobile no.

9657096854

Registered Email

vandanamiins@mai |l . com

Alternate Email

vandananmohant y7@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. iins.ac.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. iins.ac.in/ MBA-academ c-
Cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
A G Period From Period To
1 B 2. 37 2019 15-Jul - 2019 14-Jul - 2024
6. Date of Establishment of IQAC 18- Jun- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.iims.ac.in/
https://www.iims.ac.in/MBA-academic-Calendar
https://www.iims.ac.in/MBA-academic-Calendar

Est abl i shment of | QAC 18- Jun- 2018 12

Cel |l and Nomi nation of 1

Menber s

Organi sed FDP ON 18- Aug- 2018 40
1

Est abl i shment of Student 15- Sep- 2018 30

Chapter and Participation 1

in STUNA

| SO Certification-TUv SUD 12- Nov- 2018 15
1

Wor kshop on 30- Nov-2018 100
1

Wor kshop on 02- Feb- 2020 100
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Upgradation of conputer |aboratories and establishnment of Language Lab -
Upgradation of classroons to SMART Cl assroons. ¢ Successfully Conducted
Internati onal Wonen’s Day. ¢ Conducted various awareness programres and outreach
activities addressing social ¢ issues. ¢ Active participation of faculty and
students in different Sem nars and Conferences.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6263_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6263_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. NAAC Accreditation Process

Institute is Accredited with “B” G ade
by NAAC with CGPA 2. 37

2. Introduction of SMART Cl assroom

The Smart Learni ng approach provides

| earners of all ages and wal ks of life
with a framework and a host of Snart
Thi nki ng Tool s that notivate higher

| evel s of understanding. Introduced
Smart Classroomin two cl assroons.

3. To effectively introduced Internet
Band width W-Fi facility on the canpus

The wi- fi
on the canmpus along with Local
Net wor k system of 50 Mops speed
connecting various Labs on the canpus.
The availability of LAN and wifi system
ensures snooth flow of information for
policy and decision making in the
institute.

facility has been installed
Area

4. Review and Anal ysis of Academ c
Resul ts

Anal ysi s and Conpilation of Results

5. Cel ebrate Days of National
| nport ance

Days |i ke Republic Day, |ndependence
Day, Wnen’s Day and all other days are
celebrated to pronote equality and
instil a feeling of nationality anobng
t he students.

6. To encourage students and teachers
to conduct and attend subject wi se and
departnent w se sem nars wor kshop and
conf erences

The students and Faculty Menbers of the
institute have organi zed and
participated in various academnic events
wor kshop and semi nars on various issues
and topics related to managenment such
as Stock Market, Equity research,
Budget, Personality Devel opnent.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 05-Jul - 2019
16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2018

Date of Submission

21-Jan- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The head of the institution, the
director works in consultation with the
managenent. The director constitutes
various conmttees with specific duties
and tasks. Pl anning, budget allocation
and execution are done by these

conmi ttees. Yes, Managenent |nformation
System has been used in practice to
store student data such as persona
data, Fee, Examrecords and library
details. Library uses Autolib NG

sof tware package which is integrated
mul tiuser, nmultitasking library

i nformation software that supports al

i nhouse operations of the library. The
software has all inbuilt facilities
required for library autonmation out of
whi ch we have avail ed service package
as nmention below 1. Acquisition2.

Cat al ogue3. Circul ation4. Serial

Control 5. OPAC. The dat abase of books
available in the library is being
updated on day to day basis. Use of
software like Tally in the

adm ni stration and finance unit hel ps
to view fee category w se student data,
adm ssion status for all class, cast
category w se statistical report,

adm ssion fee summary report, library
status details etc. Apart fromthis it

| ets you know exact status of adm tted
and vacant seats of any class. Details
of fee collected, class wi se, and fee
category w se analysis. The Institute
al so uses auto generated bionetric
attendance system for the faculty and
sal ary cal cul ation. The Schol arship
Systemis al so aut omat ed. The students
fill up the online formwhich is
further verified and subnmitted to the
soci al wel fare departnent for approva
and di sbhursal of scholarship to the
student’s account. Further the process
of AlICTE, where online application form
for the extension of approval filled by
the Institute. The Institute is
affiliated to SPPU, therefore all the
academ c teaching | earning eval uation
process i s paperl ess.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

International Institute of Managenent Science is an |SO 9001-2015 certified
institute affiliated to Savitribai Phule Pune University (SPPU), Mbharashtra.
The course curriculumof the institute is as per the guidelines prescribed by

SPPU. The academ c cal endar displayed by the university, is followed by the

institute. The Academic Conmittee neeting takes at the beginning of the
session, where the policies and strategies for the best nethods of deliverance
of curriculumis planned. The Course Coordi nator prepares the acadenic

cal endar, and faculties are asked to prepare course plans of their classroom

teachings as this helps in clarity of syllabus and distribution of syllabus and
ensures tinely conpletion of syllabus. The Director of the institute al so
conducts periodical reviews along with the course coordinator of the portions
covered by the faculties and al so student attendance. a) The action plan for
ef fective inplenentation of the curriculumare detail ed below At the beginning
of the academni c session, students undergo the Induction and Orientation program
where industry and academ c experts gui de, mentor and encourage students for
creating a better career. The faculties of each subject/specialization nake
students aware about the Course Qutconmes which are defined for each course, The
course coordinator is assigned task to act as |ink between students and
respective faculties of the subject. Course coordi nator plans, conmunicates and
executes the tine table for the new batch and primarily does the mappi ng work,
desi gni ng of course objectives and outconmes. Based on the subjects, each
i ndi vidual faculty decides their concurrent evaluation pattern and assess the
students. SPPU conducts senester wi se exans every year for students for
external evaluation. Both through online exam and end senmester witten exam
The course coordinator with the help of other faculty' s nmenbers designs
renedi al |ectures for slow and weak | earners. Acadenic process is well mainted
through 1SOb) In built curriculumfacilitation activities- Teachi ng-Learning
process is as follows: Faculties engage the students through Interactive,

Col | aborative and | ndependent Learning nethods. The faculties aimto strengthen
the problem solving and critical thinking skills at the same tinme encourage
students to develop an ability to work on mnimal guidance. A nunber of
training sessions are arranged by Head — Training and Pl acenent to equip the
students with skill sets required during canpus recruitnent drives by the
various industries. Industrial visits are a major part of our course as it
hel ps the students for corporate know how. Value addition | ectures/seni nar are
delivered by experts fromindustry/academ c to supplenent the curriculuminput.
Val ue additi on courses are conducted to enhance enployability of students. ICT
enabl ed cl assroons hel p students to devel op and boost their skills. Students
are encouraged to participate in various conpetitions organi sed by other
universities or colleges in the state and national |evel to boost their
confidence level. Robust library facility with e- books, e-journals, magazines,
and reference books are purchased every year for students benefits. The
Faculties are encouraged to attend and participate in FDPs, Sem nars and
Wor kshops organi sed by different Institutes for keeping track with the changes
and curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

HR General i st Training 10/ 01/ 2019 11
Progr amme

Banki ng and | nsurance 04/ 01/ 2019 14
Portfolio

I nt egrated Marketing 16/ 01/ 2019 10

Conmruni cat i ons
Equity Anal ytics 04/ 01/ 2019 12
Qual ity Managenent 02/ 01/ 2019 15

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Human Resour ce Managenent
/ Fi nance/ Mar ket i ng/ Oper at
i ons Managenent / Suppl y
Chain
Managenent / | nf or mati on
Technol ogy

66

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6263_Value_added_courses_1598431980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6263_Projects_undertaken_1598431990.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Director and the |1 QAC coordinate and col |l ect feedback periodically from
Student, Parents, Alumi Enployers on curriculum aspects and courses. They are
informed and given the liberty to submt their suggestions, grievances and
probl ens anytime during the senester to the Gievance Redressal Comm ttee. The
students al so give their feedback on the curriculumthrough their nmentors and
the students’ feedbacks are given due consideration. The feedback fromthe
faculty is obtained through discussions in the departnental |evel, through self-
appraisal and in faculty neetings. In every area where inprovenents are
required are discussions are held in respective comrttees/departnents.
Feedback fromthe alumi is solicited through consultation during alumi neets.
Feedback fromthe parents is conveyed in the Parent Teacher neeti ng.
Suggesti ons and conments given by the guardians are also taken into account for
future devel opnent. We consider the feedback and val uabl e suggesti ons and
taki ng necessary steps for the welfare of the students. The suggestions

recei ved through the feedback are pronptly comunicated to the nenbers of the
various Boards of Studies, Conmittees and those participated in the Syllabus
Revi si on Wor kshops conduct ed by the University. Proper suggestions were

fornul ated and conmuni cated to ensure the proper redressal of student’s
academ c grievances.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA HRM Fi nance/ Mar 90 93 82

keting/l. T/ SCM

Operati ons Mang

enment/ I nternati
onal Busi ness

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 152 0 11 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6263_Demand_ratio_1598433731.xlsx

11 11 21 6 2 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Mentors are assigned in the Institution to monitor and guide students all through the two years. The
Institution has an arrangement of teaching called the Mentor-Mentee framework, whereby a faculty as a mentor
is allotted to each student to take care of his/her scholarly and mental prosperity and screens class participation

and execution. Additionally, it acts as a link between the Students and the Institution. The Institution has a
standard Mentor- Mentee format to maintain the uniformity in keeping Academic Non-Academic related record of
the students. Every week, one day i.e. Saturday is reserved for the Mentor-Mentee meeting where the mentees

discuss all their Academic Personal Problems. All the Academic Non-Academic points discussed with the

students are recorded by the Mentors in the prescribed format. The Mentors also keep track of the overall
performance of the students during the Summer Internship Project by constant interaction with the industry guide
designated to the student by the company. The mentors role is to guide, to offer guidance, and to help the
mentee. The Mentor helps the Student (Mentee) to improve their capacities and abilities through perception,
evaluation, displaying, and giving direction. The Mentor-Mentee Programme further helps to develop the
research acumen amongst the Students in a better way. At the time of the Induction Program, the students are
first introduced with the Mentor-Mentee concept. The newly admitted students are asked to fill up the profiling
form in advance of their first profiling meeting. The information helps the mentor to understand to get to know the
Mentee. The self-appraisal form provides the snapshot of the mentee’s overall skillsets their corresponding
strengths and weaknesses. Given the mentee profile and the self-appraisal form, the mentors offer valuable
insight into the stuff to excel and helping them to settle on the best strategy in troublesome circumstances. The
mentor plays a very vital role in the overall development of the students (mentee’s) personality in terms of their
communication skills, presentation skills, etc. Counselling sessions are done by the Mentors to push slow
learners. Additionally, the Institution has a NIPM mentorship program for the students exclusively. This activity
helps to develop student’s innate abilities and skills to make them Industry ready. The role of the mentee is to
participate in open and honest discussions with the mentor online/offline mode to take responsibility for personal
growth and development. The mentor calls for the meeting with the respective mentees regularly to know about
the latter's progress concerning their knowledge and skills. The mentors help their wards in keeping the focus on
the track in their career through constant advice, skills development, networking, etc. The Director of the
Institution meets all faculty mentors at least once a fortnight for the reviewing of proper implementation of the
system. The Director suggests and advises mentors whenever necessary. The Academic Committee of the
Institution discusses the mentoring related issues at least once in a semester and revises or upgrade the system
if necessary.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
152

11 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

9

10

0

2

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6263_ict_tools_1598434208.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6263_e_resource_1598434212.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The university of Pune has adopted major reformin the eval uati on by
introducing Credit based credit systemfromthe acadeni c year 2013-14 and the
institute has adopted the sanme. The new syl |l abus of fers choice based credit
system whi ch introduced new types of CIE in operations at institute |evel.
After the revision of the syllabus fromthe SPPU, faculty nenbers attended FDP
to understand the eval uation process updated by SPPU. The eval uation criteria of
the students is decided by university and given in university syllabus. The
eval uati on has three conponents 1. University Exam nation 2. Online Exam nation
3. Concurrent Internal Evaluation applicable across all the senesters. Sumer
Internship Project and Dissertation Project is conpul sory which is eval uated
based on project report, internal viva and external viva. The syll abus copy
publ i shed by the Savitribai Phule Pune University is distributed to each and
every student at the time of induction programalong with the |Induction manua
whi ch consists of rule book and evaluation criteria.Evaluation of the students
is a continuous process which starts with the termstart and ends before the
date of commencenent of university exam the concurrent evaluation has set
standard types as per the university guidelines and teacher adopts the sane.
Students get the information about theevaluation process during the induction
program wherein exam conmittee in detail explains the process of evaluation
t hroughout the program spread over four senmester covering for 45 courses. Al so
peri odi cal addressing by course coordi nators Dean, regular information by
concerned faculty in the class and are directed to visit university website.
Fromtinme to tinme teachers display the notices about internal marks, subnission
dates, and evaluation criteria on Institute notice board. Current eval uation
systemfor the full credit courses is devided into three categories and the
mar ki ng scheme is as follows: University Exami nation: 50 Marks ( 5 questions
with internal option spread across 5 topics) Online exam nation: 20 Marks
conducted by the university. Internal Eval aution: 30 Marks based on conti nous
internal evaluation carried by individual faculty nmenbers

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute holds |ISO 9001: 2008 certificate (Certificate number FS593359) and
in 2018 it has received | SO 9001: 2015 certifciates signifies that Institute
follows Quality Managenent System which ensures acadeni c cal ender desi gning
process as an inherent part of the academ c planning. The acadeni c cal endar

upl oaded by the Savitribai Phule Pune University fornms the basis for designing

institutional academ c cal endar. The cal endar published by the university
consi sts of semester commencenent date, syllabus conpletion date, online and

written exanmi nation date etc, which gives guidelines to fornulate the tine
table for the institute, which is basic elenent for the SO file. Sr No. Day
Dat e Acadenmic Events 1 Saturday 1st July 17 Commencenent 2 Tuesday 1st August
17 Commencenent 3 Wednesday- Friday9th — 11th August 2017. |nduction Program 4
Tuesday 15th August 2017. | ndependence Day 5 Wednesday- 16th August 2017 Dahi

Handi 6 Tuesday 22nd August 2017 Qut bound Activity 7 Wdnesday 23rd August, 2017
Assenmbly 8 Friday 25th August 2017 Ganesh Chaturthi 9 August 2017 (5th ,12th



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6263_Evaluation_1598434821.xlsx

,18th ,20th ), Septenber 2017(2nd ,7th ,19th ) Industry Visit. 10 Monday 28th
August 2017 Tree Plantation 11 Wednesday 30t h August, 2017 Assenbly 12 Tuesday-
05t h Septenber 2017 Anant Chaturdashi 13 Wednesday 06t h Septenber, 2017 Assenbly
14 Thursday -07th Septenber 2017 Teacher’s Day 15 Monday — 11th Septenber 2017

Parent’s Meet 16 Tuesday — 12th Septenber 2017 Book Review 17 Wednesday 13th

Sept enber, 2017 Assenbly 18 Thursday — 14th Septenber 2017 SIP Internal Viva

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

iins.ac.in/pdf/Po-Pso-And- Co-Li nkage

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA HR/ Fi nance/ M 71 46 64.78

ar ket i ng/ Ope

rati ons/ Supp

l'y Chain Man

agenment /|1 T/ 1
B

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

iins.ac.in/pdf/Student-Satisfaction-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Rol e of I PR in Business Mahant Fi nanci al services 15/ 10/ 2018
(MoU partner of |1 M)

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.



iims.ac.in/pdf/Po-Pso-And-Co-Linkage
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6263_Pass_percentage_1598434730.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

Pr of .

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 1 5.75
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Managenent 7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Seni na 2 31 9 0
rs/ Wor kshops

Present ed 1 1 1 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6263_journals_notified_on_UGC_1598941572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6263_Books_and_Chapters_1598941690.xlsx

papers
Resour ce 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Book Exhi bition Renut ao Gavaskar 5 52
Surgical Strike Vi vekanand 8 69
Speech Kendr a, Kanyakunar i
Mot i vati onal Speech Vi vekanand 5 41
Kendr a, Kanyakunar i

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swaccha Bhar at Green Hlls Tree Plantation 7 45
G oup-Tree
Pl antati on at
Canpus
Ai ds Awar eness Ekal avya Bal Adi shakti cha 8 65
and Gender Shi kshan And Jagar
| ssue Arogya Nyasa
(EN) - Si ndut ai
Sankpal
Swaccha Bhar at Swarri Nat i onal Youth 7 69
Vi vekananda Day
Kendr a-
Chi nchwad
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6263_Faculty_participation_1598941852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6263_Students_in_extension_1598941957.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| ndustri al

I nt ernship

I nt ernship

01/ 06/ 2018

31/ 08/ 2018 64

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Tal egaon,

Ent r epr eneur
Devel opnent Varal e,
Pune

Guest Lecture on
MS 3. Mk Viva-
Voce and Viva
Preparation

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bramha Chait anya 15/ 03/ 2019 Hospital and 35
Hospi t al Medi cal Services-
Heal t h Checkups
Raj mata Jijau 19/ 01/ 2019 Partici pation of 2
Shi kshan Prasar ak faculty menbers and
Mandal s Arts, students in the
Conmrer ce Sci ence conf erence
Col | ege, Pune
Fal con Busi ness 23/ 11/ 2018 Pl acenent Drive 5
Sol ution Pvt Ltd
Wsteria Real 23/ 11/ 2018 Pl acenent Drive 5
Vi sion Pvt Ltd.
Nati onal Testing 06/ 09/ 2018 Conducts Entrance 7
Agency( NTA) Exami nati ons
BOSCH 08/ 03/ 2018 Vocat i onal Training 3
Sinhgad Institute 06/ 08/ 2018 Partici pation of 12
of Busi ness faculty menbers and
Admi ni stration and students in the
Resear ch conf erence
Dr. D Y. Patil 15/ 09/ 2018 Partici pation of 2
Institute of faculty nenbers in
Managenent t he conference. 2.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1821389

2130845



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6263_Linkages_1598942018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6263_MoU_1598942045.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with LCD facilities Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AutoLi b Ful l'y NG 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 4036 1529031 15 0 4051 1529031
Ref erence 1930 120040 29 0 1959 120040
Books
e- Books 0 0 10849 13750 10849 13750
Journal s 0 0 20 38955 20 38955
e-Journal s 0 0 217 13570 217 13570
Digital 0 0 2 0 2 0
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 60 60 0 0 4 11 60 45
g
Added 0 0 0 0 0 0 0 0
Tot al 60 60 0 0 4 11 60 45



https://assessmentonline.naac.gov.in/public/Postacc/Library/6263_Library_1598695889.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1000000 1000612 1821389 2130845

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The procedure of daily cleaning and upkeeping is followed and | ooked after by
t he housekeeping staff of the institute Infrastructure maintenance checklists
are regaul arly updated and naintained in promnint area of the institute.
Housekeepi ng staff is responsible for ensuring cleanliness of the entire
Institute and regul ar garden work whi ch keeps canpus cl ean and green
El ectricity: Cenerator backup facility is available to handl e power failure
i ssues. Security: Institutes security is |ooked after by the private security
agency in two shifts round the clock. The security guards are on duty at the
institutes nmain gate, parking areas etc. Mintainace of Following thing is
carried out regular interval and annual maintainance contracts (AMC) are signed
with few vendors. Electrical Maintenance: Institute has Kirloskar Cunm ns
Generator backup for electricity with 240 KV. Generator mmintainance AMC i s
mai ntai ned by Trident Services. Conputer and Peripheral s Mi ntenance:

Mai nt ai nance has a AMC with the supplier. Agua guard and Water coolers
I nstutue has 6 aquagaurds with ROUV technol ogy. Installed and Mintai ned by
Eureka Forbes Limited. Air Conditioners: Institute has a AAC installed at
various |l ocations and is nmaintained as per the needs. Fire Fighting Equi pments:
Institute has 12 fire extingushers and mai ntai ned on annual refilling basis.
Lift Mintenance: Institute has a lift with the capacity of 4 occupants with
272 KG capacity. Lift is installed and maintai ned by Kone El evators. Library
Software AMC. Autolib is the library autonmation software and is mai ntai ned by
t he vendor Akash Infotech on regul ar basis.

https://www.iims.ac.in/infrastructure-IIMS-MBA-Institute

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
No Data Entered/ Not Applicable !!!
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



https://www.iims.ac.in/infrastructure-IIMS-MBA-Institute
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6263_Scholarships_1598598944.xlsx

enhancement scheme enrolled
Car eer Counselling 31/ 08/ 2018 45 Careers in
I nsurance | ndustry-
Mayank Prasoon
Jagar Adi shakticha 10/ 10/ 2018 56 Yashaswi | nhouse
Series- Navratri Pr ogr amme
Week-total 5 guest
speakers
Car eer Counselling 28/ 08/ 2018 45 Car eer
opportunities in
Fi nance- Shal abh
Shar ma, E- Cl er ks
services
Soft Skills 07/ 09/ 2018 47 Session by M.
Devel opnent Gaur av Anbdekar
Vi shwabandhut wa 11/ 09/ 2018 52 M. Vi shwaj eet
Din- M. Vishwajeet Lapal kar,
Lapal kar, M. Grish Aphle
M. Grish Aphle
Renedi al coachi ng 17/ 09/ 2018 13 Yashaswi | nhouse
Programe
Renedi al coachi ng 24/ 09/ 2018 11 Yashaswi | nhouse
Pr ogr amme
Bri dge Courses 20/ 08/ 2018 12 Prof. Mahesh
mahankal
(9767778838)
Sessions for non
Commer ce students
on Accounting
Bri dge Courses 27/ 08/ 2018 18 Prof. Sarang Dani

(9762347883)
Sessi ons of
Oper ations and
Suppy Chai n
Managenent for non
Engi neeri ng
Background students

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6263_Development_Schemes_1598599561.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6263_Guidance_1598599762.xlsx

redressal

0

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
20 61 28 4 26 5
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of

students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
15- Aug- 18 Institute Level 56
25 Decenber 2018 Institute Level 24
14-Jan- 19 Institute Level 64

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Student is the main focus at International Institute of Managenent Science.
Along with curriculum designed by Savitribai Phule Pune University, we ensure
the overal |l devel opnent of the students, which includes comunication skills,

presentation skills, general awareness, decision nmaking skills, |eadership
skills, teamwork etc. To achieve overall devel opnent, institute organizes
various team activities, guest |ectures, workshops, sem nars, outbound



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6263_Placement_1598596433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6263_Activities_Organised_1598600148.xlsx

activities, conmpetitions, cultural and sports activities. Students are invol ved
in planning, organizing and control of all activities to notivate them and nake
them | earn the adm nistration and nmanagenent. The student council at
International institute of managenent Science: Designation Student’s Name
Presi dent Shraddha Das Secretary Sonali Teke Lady Representative Suditi Chavan
Faculty Menmber and Sports Coordi nator Prof. Amar Gupta Faculty Menber and
Cul tural Coordi nator Prof. Asha Mahajan Senior Faculty Menber Prof. B. S. Kunte
Cl ass Representative Jitendra Waghmare C ass Representative Vai bhav Konerwar
Cl ass Representative Prachi Kurkute Cl ass Representative Urmla Pawar C ass
Representati ve Sheetal Deokate Cl ass Representative Uresh Bute Adm nistrative
and Academic Bodies at International Institute of Managenent Science: Academ c
Coordi nation Commttee: ¢ Sheetal Deokate * Jitendra Waghmare The academ c
coordination comrittee is formed with an objective to performand ensure snooth
operation of all the academic activities. The conmittee ensures the regul ar
conduct of lectures, conpletion of syllabus any other issues of students
related to teaching |learning process. Discipline Conmittee: ¢ Vai bhav Konerwar
e Suditi Chavan Discipline conmttee ensures the discipline in the class,
during the activities and events. The objective of the commttee is to notivate
di scipline anong the students and reduce the cases of indiscipline. Event
Managenent and Media Conmittee: ¢ Subramanya Kotian ¢ Rohit Kale ¢ Sagar Mane e
U mla Pawar The event nmanagenent committee is formed for proper nanagenent of
event right fromthe planning stage to its inplenentation. This comrittee is
al so responsi bl e for post-event nedia coverage. Sports Comrittee: ¢ Unesh Bute
e Vikrant Munde ¢ Sagar Ghodke ¢ Dattatray Pawar Sports conmttee suggests
various sports activities for making the students physically and nentally fit.
The committee handles the responsibility of planning organizing and
i npl enent ation of various sports activities. Cultural conmttee: ¢ Prach
Kurkute  Sheetal Deokate ¢ Rajendra Patil The objective of cultural commttee
is to provide students a platformto showase their talent and al so to nake
theminprove their interpersonal skills and teamwrk. The conmmittee proposes
various cultural programmes and coordinate for planning and its execution.
Corporate relations: ¢ Pooja Shinde ¢« Deepali Chakraborty ¢ Jitendra Waghmare
The committee helps to build and maintain the corporate relations that can
nmutual |y benefit conpanies as well as students. Senior nmanagers in the conpany
are approached for internships and placenents, guest |ectures, industry visits
etc. Training and Devel opnent conmittee: ¢ Deepak Lonkar ¢ Pourni ma Dongare -
Ai shwarya Wayal Training and devel opment committee works to identify the
training needs and to satisfy the training needs with the best of the resources
avail able for the overall devel opnent of the students. Library Conmittee: -
Sheetal Deokate o Urmla Pawar ¢ Rahul Jadhav Library conmttee notivates
students to read nore, neke the required books avail able and devel op a | earning
cul ture.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Guest Lecture was Organi sed on 14th May 2018. M Rahul Raj, Alumi |1 M5




Chi nchwad spoke to the students on the topic How to Execute Summrer |Internship
Project. Alumi Meet - YASHOM LAP was organi sed on the prem ses of I M5 on 17th
February 2018

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

I M5 being a Managenent School w thin Savitribai Phule Pune University provides
trenmendous opportunity for our students to excel in a forward thinking,
technol ogy rich environnment so, our graduates are business educat ed,
applications focused and success driven! W are committed to enhanci ng our
students’ ability to engage creatively and successfully in a global environnent
and strive for excellence in all aspects of our research, teaching, service and
adm nistrative activities. W value diversity in all our stakehol ders, research
interests and teaching styles, and we aimto pronote a collegiate and inclusive
environment in which we treat our students, staff and other stakeholders with
fairness and respect. We are proud of our extensive engagenent with the public,
private and upcom ng start-up organizations. At |1 M our students are expected
to have an enriching and |life-turning experience to reach new heights in their
professional life. More than teaching process, it is a learning process. |In our
institute, we have created an ambi ence and environment conducive so that
| earning naturally takes place. W feel that education should be a joyfu
process and never be a burden. W foster sharpening of skills and enhancenent
of know edge base in our students through various extra-curricular and co-
curricular activities through faculty who not only keep thensel ves at par with
the current devel opnents but also contribute to the expansion of the body of
know edge in their field of expertise. Wth very congeni al and prof essi onal
envi ronment our faculty makes substantial contribution to the acadenm a through
qual ity teaching, publications, senm nars, conferences, etc. Qur faculty takes
pride in being part of Il M5 and enjoys teaching, so students al so enjoy
| earni ng and becone responsi ble citizens of the country. For academ c
excel l ence, |1 M5 has revenue of dedicated, devoted and determ ned teaching
faculties, who encourage enpower students to do their best. The curricul um
enbraces both the vertical (industry speci?c) and horizontal (functiona
di sci pline speci?c) specialization streans. It focuses on the practice of
ori ented-learning thus creati ng know edge-base through experience. For
pl acenents the students are groonmed through various activities such as Industry
presentations, interactive sessions, nentorship programes, case studies,
sectorial analysis, projects, social activities and val ue addition progranmes
besi des regul ar studi es. Guest sessions and National Semi nars are also directed
to make them ?t for the role of a conmtted executive in the corporate world
The gui di ng phil osophy of |1Ms, throughout have been to instill in the scholars
a passion for know edge, conprehend managenent concepts and integrate gl obally.
The objectives of inparting education, conbined with creation, dissem nation
and application of know edge, are being net in an integrated form

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students Admi ssi on procedure is as per the
gui delines laid by DTE, Government of




Maharashtra. Institute organi zes free
of cost aptitude coaching to MBA
aspirants before the MAH MBA CET
entrance exam nati on as maxi mum
adm ssions are processed through this
exam Adm ssion counseling cell is
established at the institute to handle
the queries related to the adm ssion
process. Counseling and nentoring to
the aspiring students is carried on
regul ar basis in order to help students
in selecting the institute.

I ndustry Interaction / Coll aboration

Institute invites industry

prof essi onal s as a Resource nenber for

various events. These professiona

represents variety of the industries

which is situated nearby the institute.

This representation of various

i ndustries hel ps students to gain

i nsi ghts about product industry as well

services industry. The institute

optimally uses the MU to connect
students with MU partners.

Human Resour ce Managenent

Teachi ng and Non teaching nenbers are
encouraged to take part in FDP, Sem nar
and ot her val ue added activities.
Teaching staff participated in the
syl l abus revision faculty devel opnent
programres organi zed by Savitriba
Phul e Pune University. Also faculty
menbers are encouraged to acquire the
additional certifications to up skills
t hensel ves. Non teaching nenbers
encouraged to undergo training for
various administrative activities to
i nprove the skills.

Curricul um Devel opnent

Institute is affiliated with Savitriba
Phul e Pune University Pune which is a
state university and all the affiliated
institutes follows the syllabus franed
by the university. The syllabus for MBA
programwas revised in the academ c
year 2019 for senester | and Il and for
senester |1l and IV was revised in the
academ c year 2020. The | QAC cell of

the institute encouraged faculty

menbers to participate in the

curricul um devel opnent activity.
Faculty menbers contributed in the
syl | abus revanping activity attended
and conducted the FDP for various
courses and specializations and invited
as BoS menber for paper-setting, paper
checki ng work etc.

Teachi ng and Learni ng

Looki ng at the requirenment of bl ended
| earning and digitization of the




teaching |l earning process institute
purchased smart board which is used
effectively by the faculty nenbers.
This smart board has access to nedia
whi ch hel ps faculty menbers to discuss
the critical concepts in best possible
way. For inproving the quality of the
teaching |l earning faculty nenbers are
encouraged to attend the FDP focused on
out cone based educati on, choi ce based
credit system Bl oons taxonomy etc.

Al so faculty nmenbers are encouraged to
use the case study and sinulations to
nmake the teaching nore effective.
Faculty nmenbers utilize digital library
and | anguage lab facility and al so
encour age students to access the sane
for getting add-on know edge.

Exam nati on and Eval uati on

For the university | evel exanination
along wi th external supervisor which is
appoi nted by the university, institutes
appoi nts internal squad panel to ensure

t he snoot h execution of the
exam nation. For internal evaluation of
conti nuous concurrent eval uation
faculty nmenbers follows the standard
process which is as per the guidelines
prescribed by Savitribai Phul e Pune
Uni versity. Evaluation is based on
rubrics and in case of dispute students
can appeal .

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary increased the nunmber of quality
subscription such as Harvard, IIMs
etc. Library has taken the nenbership
of DELNET and dat abase of the sane is
extensively used in the teaching
learning. For ICT the institute
utilizes the | anguage lab to ful
extent for inproving the conmunication
skills. Institute upgraded the computer
peri pheral s such as headsets, CPU etc.
to match the requirements of |anguage
| ab sof t ware.

Human Resour ce Managenent

Teachi ng and Non teachi ng nenbers are
encouraged to take part in FDP, Sem nar
and ot her val ue added activities.
Teaching staff participated in the
syl l abus revision faculty devel opnent
progranmes organi zed by Savitriba
Phul e Pune University. Also faculty
menbers are encouraged to acquire the
additional certifications to up skills
thenmsel ves. Non teachi ng nenbers
encouraged to undergo training for
various administrative activities to
i nprove the skills.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

SPPU, DELNET, LI BRARY MANAGEMENT SERVI CE

Adm ni stration

Bl O MATRI X ATTENDANCE SYSYETM Al CTE

Fi nance and Accounts

TALLY SOFTWARE

St udent Admi ssi on and Support

DTE

Exam nat i

on

BCUD, WE SHI NE TECH, SPPU WEB PORTAL

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Li brary Li brary 30/ 11/2018 |30/11/2018 11 4
Readi ness | Readi ness
for NAAC A [for NAAC A
ccreditati |ccreditati

on on

2018 Strategi es |Strategies |02/02/2019 |02/ 02/ 2019 11 4

for Transf |[for Transf
or m ng orm ng
Li braries: |Libraries:
Growi ng Growi ng
Trends and |[Trends and
Technol ogi |Technol ogi
es es

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI ESBUD 1 30/ 11/ 2018 02/ 12/ 2018 3
Nat i onal | evel 1 15/ 12/ 2018 15/ 12/ 2018 1
wor kshop



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6263_Development_training_programmes_1599660752.xlsx

organi sed by

1 CVR on the

topic Getting

ready |ndustry
4.0

| ndustry 4. 0- 1 15/ 02/ 2019 15/ 02/ 2019 1
Qpportunities
To Excel
organi sed by
[ MVL

10t h Nati onal 1 20/ 02/ 2019 22/ 02/ 2019 3
Resear ch
Conf erence
or gani sed by
SI MCA on the
Strategic
Leader shi p and
Or gani zat i onal
Devel opnent in
I ndi a

Busi ness 1 01/ 03/ 2019 02/ 03/ 2019 2
Managenent and
Ent r epr enui r shi

p devel opnent

PVKVY- MFA 1 11/ 03/ 2019 16/ 12/ 2019 6
| nt er nati onal 1 19/ 03/ 2019 19/ 03/ 2019 1
case study-
Curi ous-19
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

2 11 2 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi cal | nsurance, Health |Medical |Insurance, Health Literary and Cul tural
Checkup, Checkup, Fest , Gievance

Redr essal Mechani sm
Orientation, Library

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution regularly conducts rigorous internal and external financial audits
every year in order to verify conpliance with respect to rules, regul ations,
and standard operating procedures and to eval uate the adequacy of interna
control systens and managenent of funds. Internal audits are conducted by the
Accounts Section of the institute and Accounts Department at Head O fi ce.
Institute Budget is sanctioned by the managenent which gives directions for
utilization of financial resources. Institute uses ‘Tally’ financial software
for maintaining quantitative financial records and legitinmate proofs of incone
and expenditures are mmintained appropriately. In case of the expenses which



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6263_Training_Programmes_1599661171.xlsx

are not prebudgeted but are necessary to be done, prior permssion fromthe
appropriate authorities is taken well in advance before naking such expenses.
Bi onetric attendance systemis used to record the attendance of the enpl oyees
and is verified agai nst salary cal cul ation and paynent. Before submitting the
final report to the nmanagenent, Internal Auditor from head office periodically
visits the institute every year to check and investigates all the records al ong
with proofs. Till date institute has not received any query about nobilization
of financial resources or concern over SOPs. Dates of Internal Audit conducted
for last five years are given as below — 1. For F.Y. 2013-14 — 14th May 2014
2. For F.Y. 2014-15 - 12th May 2015 3. For F.Y. 2015-16 — 16th May 2016 4. For
F.Y. 2016-17 — 19th May 2017 5.For F.Y. 2017-18 — 25th May 2018 External Audit
by Qualified Chartered Accountants is conducted every year to verify whether
t he Books of Accounts are prepared as per statutory requirenent and conplies
with | egal requirenents. Methodol ogy of audit: Vouching of all bank and cash
transactions, Ledger scrutiny, analysis of fixed assets register, cash book,
advance register, checking of bank reconciliation statenent, scrutiny of al
docunents relating to purchase of fixed assets etc. Till date institute has
mai ntained its record of not receiving any query fromthe externa
auditor. External Auditor’s report include — 1. Bal ance Sheet 2. Incone and
Expendi ture Account 3. Different Incone and Expenditure Schedul es 4. Notes
form ng the part of the accounts Dates of External Audit conducted for |ast
five years are given as below — 1. For F.Y. 2013-14 — 24th Sept. 2014 2.For F.Y.
2014-15 — 19th Sept. 2015 3.For F.Y. 2015-16 — 20th Sept. 2016 4.For F.Y.
2016-17 — 21st Sept. 2017 5.For F.Y. 2017-18 - 21st Cct. 2018

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes | SO 9001: 2015 Yes I QAC
SUV- TUD
Adm nistrative Yes | SO 9001: 2015 Yes Di rector
SUV- TUD

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Formul ation of Parent Teacher Association and organi sing Parent Teacher
Meet. 2. Communication of Academ c Perfornmance to the Parents on regul ar basis.
3. Sensitization regarding Cyber Security and inportance of cyber security.

6.5.3 — Development programmes for support staff (at least three)

1. Yoga to supporting staff by Yoga Guru 2. Organized Expert Talk on women’ s
day 3. Annual Health Check Up canp was organi zed for all the staff Menbers.

6.5.4 — Post Accreditation initiative(s) (mention at least three)




Nat i onal

contribute their
Conf erence is nmade. 2.
activities several

out door

aswel |

repute and a plan for
to maxim se students participation is various
as qui zzes and B-school
strengthen the quality ,1SO Crtification by SUV-TUD i s sought after.

nmeet

1. To strengthen the Research ,Faculties and Students are notivated to

research work to journals of Organi si ng

is planned.3. to

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Est abl i shnmen
t of 1QAC
Cell and
Nom nati on

of Menbers

18/ 06/ 2019

18/ 06/ 2018

18/ 06/ 2018

12

2018

Or gani sed
FDP ON “HR
Anal ytics

18/ 06/ 2018

18/ 08/ 2018

18/ 08/ 2018

37

2018

Est abl i shnen
t of Student
Chapter and
Participatio
n in STUNA

18/ 06/ 2018

15/ 09/ 2018

15/ 09/ 2018

26

2018

Wor kshop on
“Library
Readi ness

for NAAC Acc

reditation”

18/ 06/ 2018

30/ 11/ 2018

30/ 11/ 2018

100

2018

Wor kshop on
“Strategies
for
Transf orm ng
Li brari es:
Growi ng
Trends Techn
ol ogi es”

15/ 12/ 2018

02/ 02/ 2019

02/ 02/ 2019

150

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Adi shakti chaJag 10/ 10/ 2018 18/ 10/ 2018 28 22




ar

Nat i onal Youth 12/ 01/ 2019 12/ 01/ 2019 22 34
Day
| nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 32 18

Wnen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Institute recently installed LED bulbs in the canpus to reduce the electricity

consunption Institute doesnt

have renewabl e energy sources

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0

Ranp/ Rai | s Yes 0

Braille Yes 0
Software/facilities
Scri bes for exam nation Yes 0
Rest Roorms Yes 0
Speci al skill devel opnment Yes 0
for differently abled

students
Any ot her simlar Yes 0

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 28/ 08/ 201 1 Tree Plan || ncrease 45
8 tation |awareness
Drive abou Envi
ronnment
2018 1 1 10/ 10/ 201 1 | ndustria] Connect 40
8 | Visit to
to I ndustry
Hi ndust an
Coca- Col a
Bever ages
Pvt Ltd
2018 1 1 13/ 10/ 201 1 | ndustria] Connect 35
8 | Visit to
to | ndustry
Pr eci si on
Aut omati o




n
Roboti cs
I ndi a
2019 1 09/ 04/ 201 Vot er Create 53
9 Awar eness |awar eness
about the
vot i ng
power
2019 1 01/ 03/ 201 Free | ncr ease 40
9 Trai ni ng |awar eness
Programme | of MBA
for
VBA/ MVB
CET -2019

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Yashaswi Code of Conduct

01/ 01/ 2018

Faculty: - Faculty
di scharge his/her duties
efficiently and carefully
to match with the
academ ¢ standards and
per formance norns |aid
down by the Institute
fromtime to tine.
Facul ty nmenbers conduct
hi msel f/ herself with
absol ute dignity and
decorumin his/her
dealing with the
superiors, colleagues and
students every tine.
Faculty nmenbers the rules
for taking |eave
hi nsel f/ hersel f from
dusties at any tine
wi t hout prior perm ssion
fromDirector. Faculty
menbers in the service of
the institute al ways
strive for academc
excel lence in the
di scharge of hi s/ her
duties and conduct
hi nsel f/ herself in the
manner of a perfect role
nodel for others to
enul ate Students: -All
students neet the
requi rement of 75
att endance per course per
semester for granting the
termas per the rules of
Savi t ri bai Phul e Pune
Uni versity. Students wear




uni form on every Monday,
Thur sday and on al
of ficial occasions
i ncl udi ng guests
| ectures, industria
visits, various
functions, placenent
rel ated prograns, exam
period etc., Students
wear decent and
presentabl e attire on the
campus. Students switch
of f the nobile phones
during lecture hour and
on ‘Silent node’ in the
Institute prem ses.
Alumi:- Alumi’s
regularly visit the
institute share their
skills and experience, by
offering their support to
students, are our nost
| oyal supporters and our
best anbassadors. The
al umi network of
institute is one of the
bi ggest sources of
pl acenent opportunities
to the students. Al ummi
can hel p students get
pl aced at their
respective organizations.
Recruiters:-Recruiters
gi ven good feedback about
our students, our
students work in team
whil e working in the
organi sation. Students
al ways to accept the role
allotted to them
Students work ethically
and sincerely in the
or gani sati on.
Parents:-Parents visits
the institute
occasionally and take
review of attendance of
students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 60
Unrest to Peace 29/ 08/ 2018 29/ 08/ 2018 12

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
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1. Tree plantation Drive 2. Traffic Awareness 3. PUC Camp 4. Ban Use of Plastic
in the canpus 5. Installation LED Tubes

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: ‘Industry Institute Interaction” 2. Cbjective of the
Practice To enhance the noral e of students. To increase the enployability of
the student. To give on job training to students The main objective is to
establish and nmaintain relationship with Business O ganisations through MUs,
Guest Lectures, Sumrer Projects as well as Wnter Projects, Industrial visits
and Trainings for students and faculty nenbers. 3. The Context Institution has
taken initiative to interact with various industries through Industry Institute
Interaction conmittee that mai ntains professional relations with industries.
Industrial visits are arranged for students and faculty nenbers to gain
practi cal exposure and keep abreast their know edge. To achi eve academ ¢
excel l ence, students are encouraged to interact with industries and research
organi zations through FDP, industrial visits, sponsored projects, trainings,

i nternshi ps, consultancy etc. Industry professionals are regularly invited for
sharing their know edge with the students. It opens up a fresh avenue to young
ent husi astic m nds and faculty nenbers to devel op skills across diverse areas
i ncludi ng managerial skills, social responsibilities and Industry |iaison. 4.
The Practice To strengthen the Industry Institution Interaction, Institution is
a nmenber of reputed Industry professional bodies |ike MCCIA CiI, DCC, |IGCC
etc. Institution is a nenber of Education Excell ence Forumunder ClI. Including
MMCOE, CI| has shortlisted three Institutions in SPPU which provi des numnerous
i nterventions, architected solutions, reconmendations and training to academ a
t hroughout the year. EEF focuses on faculty devel opnment program student
devel opment program curriculumreview, and international |inkages. Industria
Li ai son programis ained at devel opi ng neani ngful relationships with industries
to create and strengthen nutual beneficial relationships between Institution
and Industry. Faculty Devel opnent Program — To upgrade professional skills,
various FDPs are conducted which includes interactive sessions by Industry
experts and Industry workshops/ trainings. ? Student Devel opnment Program — For
overal | devel opnent of students, various prograns are conducted |ike
personal ity devel opment, career counseling, technical conpetitions, industry
training programs, industrial visits, add on courses etc. ? Curriculum Review —
The Institution has constituted Academ c Advi sory Board which conprises of
experts fromvarious industries. Their suggestions are incorporated into the
curriculumthrough various add-on courses/guest lectures. ? Internationa
Li nkages — Institution is trying to build International |inkages by availing
menber shi p of professional bodies, MoUs with various |Industries and partnership
bet ween I ndustry and academ a t hrough consul tancy. MdUs are signed with various
conpani es and different activities such as project sponsorships, conpetitions,
sem nars, workshops and technical events are conducted. 5. Evidence of Success
? By received BE project sponsorship through Industry Institute Interaction,
students are getting real tinme experience of working in industry ? Industrial
visits are organi zed through this initiative and getting perm ssion for visit
easily. ? Various guest lectures (Industry Experts) were organized with the
hel p of resource persons fromlIndustry. ? Hands on wor kshops were organi zed for
the students to train themw th recent technologies in Industry. 6. Problens
Encountered and resources required — ? Sonetimes it is a hurdle to cal
speakers from proni nent conpani es for expert sessions because of their busy
schedul e. ? Lack of sponsored project for final year students. ? Industries
connect increased for devel opnent of students. ? Summer placenment / on the job
training for students increased 1. Title of the Practice: Effective use of
pedagogi cal tools to enrich teaching |earning process. 2. Objective of the
practice Catering to the needs of the diverse category of the |earners nanely




Audi o, Visual, Kinesthetic and Artistic vs. Logical Reaching out to the
bottl eneck of the class nmaking learning interactive and | ong | asting process
maki ng the teaching | earning process effective. 3. The Context Teaching to
m |l ennial generation is very conplex and anbi guous process as nost of the
| earni ng happens out of the class in ternms of internet, blogs, video platforms
and social nedia. This put forth a great challenge to the teaching fraternity
to engage with the students and make them attentive and retain their interest
in the courses offered by the curriculum 4. The Practice One of the practices
adopted by the institute is making use of the diverse pedagogi cal tools which
ensures that sincere efforts are made by the faculty nmenbers to enrich the
process teaching | earning process. Followi ng |list indicates pedagogical tools
adopted along with the conventional methods by the faculty nmenbers of the
institute 5. Evidence of success Teaching on the board: Conceptual subjects
i ke Busi ness Research Method, Accounts, Financial Mnagenent is taught on the
board which enables | earners to understand the sequential flow of the data.
Gami fication Tools and Apps: ‘Kahoot' is gane based | earning app whi ch nakes
educationganing as a fun with learning in terms of solving MCQ questions ganes
in the stipulated tinme period. Harvard Case Study: Case study fromHarvard is
one of the effective nmediumfor the courses which are strategic in nature which
hel ps |l earners to connect the dots between strategic to operational |eve
i ssues in the case given. Video Lecturing: Video from YouTube, Ted talks etc
are used extensively for the courses which are conplex in the nature. Newspaper
in Teaching: The courses for which contenporary knowl edge is essential for
eg. I ndustry analysis, Enterprise analysis, financial budgeting, and equity
research this tool is usedMagazi ne base assignnents: The courses for which
contenporary know edge is essential for eg.l|ADR EADR, Brand Managenment this
tool is extensively used PPT Presentation: For nost of the courses this tool is
nostly preferred. NPTEL/ SWAYAM MOOCs Courses: Students are advised to take up
the course on NPTEL, MOCCs |i ke Coursera etc. Based on their inclination
towards sone specialization they opt for it. Wbinar: This tool is suitable for
the courses in which contenporary topics are included for eg. Quality
Managenent, Technol ogy Managenment etc. Sem nar/Wrkshop/ Conf erence: Students
attend the sem nars and workshop to understand recentdevel opnents shared by the
experts. Field Visit/ Field Survey: For the courses related to research and
mar ket i ng managenent studentsundergo the field projects to get the first-hand
experience of the market. Wnter Assignnent: After the first semester
exani nation students are encouraged to take up theshort duration internships to
add value to the resune al so they can connect theory with practical exposure.
Publ i cation of Research Paper: Faculty guides student to wite a research paper
on the contenporary topic which gets published in the journals and/or sem nars
Industrial Visit: Every year industrial visit to the organization |ocated in
the vicinity of the collegeis arranged by the college which hel ps students to
experience the working environment of theindustry. G oup Assignments: G oup
assi gnnents given by the faculty encourages team participation andl eadership
qual ities devel opnment. Open Book Cl ass Test and Surprise Test: This tool seens
effective for the courses which invol vesconcept based questioning. D scussion
on Case-| et devel opment by faculty: Faculty discuss the cases devel oped by
them which gives exposure to the students related to expertise of the faculty.
Use of Tel evision: For union budget session live telecast is nmade avail able for
t he students. Al sobroadcast made by the statutory bodies |ive broadcasting is
used. Book/Article Review Students do the book review during the post exam
vacation Smart search on Smart Phone: For research oriented courses faculty
encour age students to use of nobil e handsets in the classroomto inprove the
quality of the discussion. Radio: Use of radio channel Gyanvani for students.
Simul ati on and Ganes: Use of sinulation ganmes for the marketing and operations
courses. 6. Problens Encountered and Resources required The concerned comittee
focuses on the problens encountered inmportant physical asset requirenents
prepares a draft plan to neet thesame within the budgetary allocations at the




begi nning of each session. Students got the diverse category experience in
sol ving the assignnents.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www iins.ac.in/ NAAG AQAR-2018-19

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

.To strengthen the Industry Institution Interaction, |IIM becanme nmenber of N PM
a reputed association of Industry professional’s body. National Institute of
Per sonnel Managenent (NIPM, is the only all India body of professional

manager s engaged in the profession of Human Resource Management, |ndustri al
Rel ati ons, Labour Welfare, and Training Devel opment in the country. N PM
provided Mentor to IIMS fromtheir executive conmttee nenbers ensuring 1
Transfer of the tacit know edge and vast experience of senior |eaders to the
student nentee through professional guidance. 2. Providing support to the
mentee in |locating and accessing resources and experts needed. 3. Providing
nmotivation to mentee for self-devel opnent, creativity and the acceptance of
responsibility with confidence. Qur association with NIPM supported us in
fulfilling our vision, priority and thrust in follow ng ways. 1. Enabling
students of our institute to know and learn the world class practices adopted
and i npl emented by various industries. 2. Mdtivate students to devel op and hone
their entrepreneurial skills. 3. Miking students industry ready through
experiential |earning making them future ready. 4. Inspiring the students to
come up with innovative ideas by undertaking various social researches and
working on live projects. 5. Signing of MoUs with various |Industries associated
with NI PM ensuring Industry and academ a partnership through consul tancy and
other projects. 7. Organizing guest lectures at the institute with the help of
resource persons fromlndustry. 8. Getting sponsored |live projects from
i ndustries involving students and faculties in proper execution and effective
presentation. Ginpse of the activities NNPMjointly organised with IIM for
the current academic year is as follows: 1. Business Quiz for the students of
managenent institutes. The students represented various institutes and various
speci alizations. The qualified students honoured with menento’s form Pune
Chapter for Business quiz. 2. Faculty Devel opnent Progranme on HR Anal ytics to
make faculty aware of analytical tools in human resource, |abour welfare and
i ndustrial relation via classroom based teaching. 3. Unrest to Peace a pane
di scussi on was organi sed to nmake students aware about |ndustrial Relation
Strategies for snmooth flow of work. The industry expert discussed about the
| abour incidents that took place in conpanies |ike Maruti, Bosch as a case
study 4. Annual National Conference with a theme “Mnagi ng Future OF Wrk
Wor kpl ace”. Qutcone of these activities 1. Qur students are benefited with the
vari ed experience of the Industry experts by interacting with themduring the
event and al so | earned how to conduct a business quiz in a professional nmanner.
2. They | earned the techniques of effective tinme nanagenent, stress nmanagenent,
presence of mind and work |ife balance. 3. They also inproved their
presentation skill by being a master of cerenpny and presenting val edictory
session. 4.As a result of above outreach and extension activities, students
were able to connect with industry stalwarts |ike Chairnman and Managi ng
Directors, CEOs, CFO s etc. 5. The N PM hel ped students to organise visits to
I ndustries, Labour and Industrial Courts, and offices of public inportance to
gain practical know edge about their respective specializations.

Provide the weblink of the institution

https://www iins.ac.in/ NAAG AQAR-2018-19
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8.Future Plans of Actions for Next Academic Year

IIMS with a vision to be a world class Institution, provides val ue based
education, enpowers students to becone busi ness professionals who are ethical
entrepreneurial, productive, future ready socially responsible citizens by
adopti ng nodern techni ques for continuous inprovenent in |earning process. The
Institution proudly boasts about Conpetent and Experienced Staff who use
I nnovati ve Traini ng Methodol ogy coupled with Excellent Industry Institute
Interface. In our Institute , the innovative approaches to Teaching and Learni ng
such as Qutcone-Based Learning (OBE), Student-Centred Learning (SCL),

Probl enbased | earning (PBL), Case Study (CS) will be mainly focused to provide
the students with an out of box perspective for their overall devel opnent.
Furthernore, val ue added courses, career oriented progranmmes, collaboration
through MoUs will help in bridging the gap between theoretical |earning and
practical inplications of the nanagenent concepts. The Institution plans to all ot
Mentors to the Students to facilitate the Personal interaction in the form of
Ment or - Ment ee Programe to devel op the research acunen anongst the Students. The
Gievance Redressal Cell established will ensure a ragging free atnosphere. A
conti nuous feedback from students, teachers, parents and enployers will be sought
after as it will help in snmooth running of the curriculum To provide the students
with an Industrial Exposure, the platformof N PM (National Institute of

Per sonnel Managenent) will be proactively used by the Institution by providing
the Students with an opportunity to interact with industry professionals for
net wor ki ng and gai ni ng practical know edge. The students will be further
encouraged to actively participate under various activities of N PMthrough N PM
I M5 Student Chapter. The Institute plans to use the blend of digital and
conventional facilities to enable effective teaching | earning process. It has a
state of the Infrastructure supported by cutting edge technol ogy consisting of
robust W-Fi network, |CT enabled Smart Class Roons and recreational facilities
accessible to students, faculties and non-teaching staff. Institute library, is
fully automated with the Autolib Software. The readi ng room has the capacity of
60 Students will be used to encourage students to enhance their reading skills.
The library has over 5960 books, 18 national journals, 7 Regional and Nationa

[ evel daily newspaper. Students and teachers have been given the access to the

di gital database such as national digital |ibrary, DELNET database, e-journal and
e- books. The Institute believes in nurturing managenent career with a difference.
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