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Tao

The Head Mistress

Zilha Parishad Primary School,
Ranjane, Pune.

Subject: Donation of Two computers to Primary School

We, International Institute of Management Science. Chinchwad as per our MOU with you.

We are sending good condition computers with good configuration that will helps the students to learn and

practice to meet the needs of today’s world.

We request you accept the computers.

Thank you

Y ours

Dr. Shiyaji Mundhe

Corporate Off, : Yashaswi House, Lane No. 15, Prabhat Road, Pune - 411004 Ph.: (020) 67492727
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P Yashaswi Education Society’s
" international Institute of Management Science (IIMS),Chinchwad,Pune.

YASHOGURUKUL ( MENTOR ~-MENTEE)

&)

YASHASWI

.

Name of Mentor: ?\*:rF QMM
Xz

Master of Business Administration (2019-21)

)
Student Information

?;:f:::ﬂmm Shinde Dwoma sy U Aa-r |
Division A Roll No. ; |
Date OF Birth 24)0] 1899 | Student Email 14 dhanath ms'v:‘;ﬂ dfﬁi:; CE}
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CAMP EDUCATION SOCIETY’S

Rasiklal M. Dhariwal Institute of Management
Sev. 27/ A, Pradhikaran, Nigdi, Pune - 411 (M4

i Youmpest '\'A—If‘fnwrdird B++, ISO 9001: 2015 Certified Institute, Gold Rated Institute in AICTE - CII Swrvey 2018)
(AICTE Approved, Recogmized by Gowt. of Maharashtra, Savitribai Phule Pune University Affiliated)

Certificate of Participa tion
This certificate is awarded to ﬂ/ / Ms. MMML

of F115 chinchewadl, for attending Two Days State
I evel Seminar on “Intellectual Property Rights - Relevance in Today’s Era”
on 317 Jan. and 1* Feb. 2020 organized by Camp Education Society’s Rasiklal

M. Dhariwal Institute of Management in Association with Savitribai Phule

Pune University ( QIP ).

We wish him/ her brilliant and successful endeavors ahead.

(Dr. Asita A Ghewari)
{ onvener
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Dhanashri Uday Shinde
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Dhanashri Uday Shinde

his scoesaiully campleted

Inspiring and Motivating Individuals

un oo repredit s suthorized by Usiversity of Midgan and offmred through
Coursers
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MNational Research

Tomsk State University
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Dhanashri Uday Shinde

his scoesaiully campleted

Psychodiagnostics and Psychological Assessment
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Dhanashri Uday Shinde

s sacoesaiully campleted

Recruiting, Hiring, and Onboarding Employees

an ondne repredit oo suthorized by Usiversity of Minness end offened theough
Couarsera
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Dhanashri Uday Shinde
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Preparing to Manage Human Resources
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Coursera
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dF"“-! STUDENT NATIONAL CONFERENCE

%@ é‘l'/ljJ\ﬁA%

WATEAS G'“P‘TEH‘

NOS"D ay NI’N MADIAS CHAPTER

CERTIFICATE OF PARTICIPATION

This is to certify that Dhanashri Shinde

of Yashaswi's International Institute of Management

Science, Pune participated in the Two day Student

Conference - STUNA 2020 - Conducted virtually on 11t and
12th December 2020 on the theme HR 5.0

W Vo

Chaivman National Chairman
NIP M Chennai Chapter NIPM
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LETTER OF EMPLOYMENT

Dear Mr./Ms.Dhanashri Uday Shinde

and subsequent interface you had
following terms and
Your date of joining

r i:;h l':t“"‘_-'t“:‘f to your application for employment 2
bondiie we are pleased to appoint you as HR Trainee on the
he 1ons, recorded below for your consideration and acceptance.
as been recorded as 22/02/2021
I. You shall be entitled to a salary of Rs. 8000 (96000) per annum as CTC (cost 1o
the company) and shall be subject to deduction as per statutory laws.

om the date of joining and
ent.’Be extended from the

1-Jd

You shall be on probation for a period of six months fr
the said peried may, at the discretion of the managem
management or as per the provision of Service Rules or a completion of one year
of continuous service. During the period of probation, your performance

will be evaluated on reqular basis and if the same is not expected as per standard,
your appointment is liable to be terminated without any notice and without assigning

any various interest.

3. The company expects you to work in the Department, in which you are placed
with high standard of efficiency and economy.

Your employment in your company will be subject to your found and remaining
d mentally fit and alert to perform your duties. Your services will be

physically an
and mentally unfit by RMP

liable to be terminated on being found physically
nominated by the company at any time.

or work from one place of duty or section/

5 The company may transfer you f
department/ division to other place of duty or section/ department/ division in the
establishment. You will also liable to be transferred to our other establishment,

plants, associated companies, branch offices, head offices in India or abroad
which may be acquired in future at the sole discretion of the management. On
transfer from one place to other, your salary will not be adversely affected but all

other terms and conditions shall remain the same.

This letter of appointment is being issued on the understanding that there is nothing

6.
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in your past record which should have presented in the company to offer you an
employment. If it is found that your past record is objectionable and if any
declaration given by you proves to be false and you have suppressed any -malt:nﬂ-l
information, in such case, the appointment itself shall be deemed to be mggulaf
and your services will be liable to immediate termination without any notice OF
compensation in lieu thereof. '

You will be in the exclusive employment of this organization and will not engage
yourself either alone or in company, in any work. profession ér employment both
honorary and otherwise during the period of employment with us.

Your services shall be governed by the Rules & Regulations of the company.
implied or notified and also any instruction that may be notified from time 1o
time. In case of any dispute, the court of Delhi/New Delhi shall have the execute
jurisdiction.

You will not in any manner whatsoever, any secret correspondence, agreement
and any such information pertaining to our organization. which you may acquire
concerning the company business to other person firm or organization.

You will be entitled to leave and holidays as per the rules of the company.

Your absence for a period of 10 days (including absence, which leave though
applied for, is not granted and when you overstay for more than 10 days) would
entail automatic loss of your lieu on job without any notice and information by
the management

In peneral. the employment may be terminated by either of the parties at any time
by piving to the other, one month notice or one month gross salary in licu ol
notice. Notwithstanding the above condition, the contract of service may also be
terminated because ol under mentioned stipulations. This will be without payment
of any compensation,

(a) It yvou fail, refuse or neglect 1o carry out and perform your duties assigned to
vou by the company.

(b) For loss of confidence in you by the company for any of the act committed by
you.

(c) If you are found to be guilty of fraud. insubordination or misconduct whether
in course of performance of duties entrusted to vou or atherwise.
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(d) I you are found unfit for being cntrusted with “the responsible work
commensurate with your position in consequences of any misconduct, moral
turpitude.

- (¢) If you commit any act prejudicial to the continuing good relationship between
you and the company. '

() If you become physically in capacitated for the performance of your duties.
(2) If you commit breach of any of the terms of this letter of appointment.

13. No autherity is vested upon you both to make any financial commitment and
enter into agreements/contracts/understandings of any nature with any second
party and third party without seeking the prior permission/approval of the
management. Any violation to exceed your specified authority as mentioned will
be seriously viewed and disciplinary/appropriate legal action will be taken.

14, You will retire from the services of he company on attaining the age of 58 yrs.

This letter is in duplicate. Kindly return the duplicate copy thereof duly signed by

you'as confirmation of your having accepted the terms & conditions contained
therein,

We welcome you in ASK Engineers and look forward for a long term association.

s
SOALIZPAN

E :?ﬁ' L
For «---- EU%/

Manager HR
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P

Acceptance

cve read and understood the terms and conditions mentioned in this letter of
sepointment and | hereby confirm unconditional acceptance of the same

Full Name @hﬂmuhﬁ‘f ._SL_?F:I{IF .

...................

\ ‘
Signature (::ﬁgf ......... " |
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21.May-2021

C4546502

Madhuri Anil Jundhare
B1 Wing B, Jay Himgiri CoHS, Near Mangal Anand Hospital Swastik Park, Chembur, Mumbai , 400071 400

Ciear Madhuri,

Based on our recent discussions with yau, we are pleased to extend you an affer to join Accenture Solutions Privale Lid (hereinafler relered
1o as the Company'} in Mumbai, This letter will officially confirm your annual total earnirg potential and terms of your employment,

Joh Profile- Business Process Sves Associate
Management Level- 12

Sublevet - 2

Job Famity Group-Business Process Specialization
Busiess Deal-Mon Contact Centar

Your annual total cash compensation will be INR 487200 and waill be structured as per the aftached Annesxura 1 Cmpematiﬂn Details. This
wilt confinue 1o be applicable until further sammunication on the same. Your annual tatal earping potential includes:

- mp ian of INR 420000/ this includes allowances and stalutory benefits and will be structured in accordance with the
Company's compensation guidelines, The said amount inciudes emplayer's contribution to Erovident Fund, as applicable.

ariable Benus: You will be elgible to participate in the FY21 Indiidual Performance Bonus (IPB) Programme. Your indicative pay-out can
‘range from 0% 10 16% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPS, including but nol
fimited tg your individual performance achievemeants and the Company's performance. The Company may. at any time and in 1 sole and
ahsolute discretion, amend, suspend, withdraw vary andlor modity any of the terms and conditions of the |PB pregramime guidelines Tha
|PB will be paid out subjact to you being on {he rolls of the Company on the date of dishursement of these payouls and will be prorated
based on your fenure in Accenturs India and considering the penod of leave without pay during the said fiscal year.

On joining you may underga a \raining program o acquire the knowlsdge to enable you 1o successiully pierfor to the expectations aof the
position for which you are bang considered for employment. This offer and your employment with tHie Cormpany are contingent upon yau
successfully completing the [raining program as per the satisfaction of the Company. Failing which, the Company may. in its sobe discration,
elact to terminate or suspend your employment immediately.

in the event a government podylauthority exarasing its junsdiction and statutary poweriauthority saeks information perlaining Lo any aspecl
of your employment, tne Company shall provide such information o the gevernment badytautharity without any notification to you, The
fgregoing shall be applicatde to information pertaining to your employment being shared in pursuance of statutory reqﬂremntsioompllanoe.
You may belong to this calegony arwd your details will be disclosed 1o these authoriles.

our employment with the Company will be governed by the anached Ammesure 2 ' Terms of Employment. You are required to carefully read
and understand these Terms of Employment as @ par of accepting his offer. As further detailed in the Terms of Employment, this offer and
your employment with the Company is subject 1o satisfactory completion of yerification andfor background or reference checks, which may
neeur at any fime prior to or afler your effective start date.

LR R el A4
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To indicate your accaptance of this affer and employment with Accenture, please submit a copy of this letter and all rejevant Anngxures with
your signature on each page. In addition, please provide all the documentation idenfified m Annesire 4 Cocumeniation

after acceptance of the offer af employment of any time dunng he course of your employment with the Campany you may be required 1o
uridergo drugfaleoholisubstance test hased on the projgct you are deployed. This offer and your employment with the Company are
contingent Upon you campleting particular lests as per the requiremeants of the Company and in the nstance of failing these tests namely the
druglaleoholisubstance test, the Company may, in its soke discration, elect o terminate or suspend your employment immediately.

This sffer is contingent on us working together 10 determing an appropnate stan date for your employment. The lerms of this letter and g
affer are valid for seven {7} days from Ihe date of this fetter, if we do not receive the above requested documents from you before the
expiration of this period or after receiving your acceptance of fiis offer if you do nat join the Company on a mutually agreed date of joining, of
i we are unable to set an alternative date. the tarms of this letier and tng offer will be deemad to have been rejected by you, unlass
olharwise commiunicated to you by the Company in wiiting.

You are required to provide copies of all mandatory documents required Oy the Company before joning and during the course of your
emplayment, as per the timefines specified/communicated by the Compary from time to time. These documents include, but are not limyited
to, your education and past emplaymentfs. The affer of employment and your emplayment with the Compary is dependent on timely
submission of such required documents. Mon furnishing of mandatory documentls within the specified time shall result in termination of
emplayment

Madhurl, we joak forward 1o hearing from you regarding your decisian to join our team. In the meantime, please do nol hesitale (o call
pranali.thakkar at 81 16766019 should you have anything you wianlld fike 1o discuss further,

W believe you have a successhul career ahead of you and look farward to your jaining us.
Yours sincerely,

/,,_-_4__..A~—

Jal
Managing Cirector - Accenture Operations in India & Sn Lanka

ACKNOWLEDGED AMD AGREED

[Insert full legal name] Candidate's signature
Date:

Version L4 Noventes 202
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ANNEXURE 1

LIl C nsation i mienti below:

Total Cash Compensation

Annual{| MR}
F i ey -
(A1 Annugl Fixed Compensation iR i
(B) Vanable Bonus earning patential b Max.
% 16%
Annual Total earning potertial (A+B) Min. hlax.
INR 420000 INR 487200

ibution 1o Prowvigent Fund, as applicable

* A0

Note: For International Worker Only*

As per Indian Prowdent Fund {PF} reguianens, membership to the Provident Fund is mandatory for all International Waorkers. Exemptions if
any, shall be as per the existing law. Please nole Ihat singe your cost to the Company (CTC) includes employee’s as well as employer's
contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Prowident Fund contributions as per applicable
lawsiregulation in existence {or amendments from time to time}, Withdrawal (if any) from Provident Fund is requiated by the government of
india and is subyect to government approvals and prevailing laws (amended from time to time). Any person desirgus of such withdrawal need
to comply with applicable law and procedures Jatd down by the autharites.

A5 defined by applicable law from time 1o ume

If you are currently ebgible to receve Statutory Bonus, such amounts will be calcutated on an annual figure and paid {as per pravailing law)
to you on & menthly basis every year. Pleass nole that your vanable payivanable bonus 15 inclusive of the Stat Bonus amounts if payabie to
you. Such stat bonus will be accordingly adjusted against varisble pay. Excess vanable pay, if any, post adjustment of Stat Bonus will be
paid as per Company evaluation process applicable to your managemen level a5 per company payrofl cycle

All compensation will be pad 1o you after dedustion of tax at source. in accordance with applicable law. You will be solely liable for your
personal tax habilities, as per anpticable law, both in Indha and abroad.

In addition to your total cash compensation, you will be eligible far following benefits, which will be governad by Company
guidelines:

1 Effective your date of transfer Medical Insurance for self. spouse and 2 dependent chitdren up 10 INR 300,000 per annum. Premiurm
for this will be paid by the company
You have the option of availing Accenture negotiated rates 1o cover your parents, parents in-law and any additianal child under a
separate Insurance plan up 1o INR 500,000 per annum, The entire premium for this will have to be bome by you This plan allows far

coverage of pre-existing allments
For Permissible claims under the Medical Insurance plans detailed above, you will be required ta contrituste a defined co pay. as under.

. 10% of such claims for self, spouse and 2 dependent children
« 201% of such claims for parents, parents in-law and additional children under the separale isurance plan
3 Personal Accident coverage up to three limes your annuat fixed companaation
3 Life Insurance coverage equivalent to one time of annual fixed compensation wilh 8 minimum cover of INR 5,00,000
4. Gratuity as per The Payment of Gratuity Acl, 1972
The Company may, 8t any time and in 113 snle and absolute discretion, amend, suspend, vary and modity any of the terms and condilions of
the above mentioned benefits.

| L ¥
Refeience |d- 9TELEZCE- 31 13- 4bd1-988 1-cdfficacsdse_2 v,




Following the implementation to the GST regulations with effect from July st 2017, please note tha treatment to any continuing obligations
fhal you have, pursuant to any 31'gnifvgrjuimr.g.n'relcrcalmmretentian bonue as per the terms of your employment, will be as under

Any signing, joining, relocation or retention borus received by you will be paid along wath salary of the relevant or succeeding pay month.
This amaount is recoverable as per your empioymeant terms; if your service commitment with Accenture change, Any such recavery of

adjustment shall be made from your salary peraining to the service month before your tast working day in the Comparny. Any ghortfalls will
be adjusted against any further amounts due and payable 10 you,

arsion T4 Nowernier J087 i

Retarenoe i 976bA205-1712 Andt DaRT cdfleactoE




ANNEXURE 3
DEGLARATION

| hereby reprasent and wamrant that as of my eflective shart date of empleyment with Accenture Solutions Private Ltd {hereinafter réferred 1o
as 'tne Company’), | will have: (a) lerminated my employment with any current/previcus employer and any oiner emplayment or cortracior
relationships: and (b} satisfactarily perfarmed and completed all my abligations which apply/applied fo me vis-'-vig any purrent/pravious
employer and any otter employment or contractor relationships.

| hereby represent and warrant that | have not. during the course of any current/previous employer and any olher employment o contractor
relationships, entered into or agreed 1o any arrangement which may resinict prohitit or debar or conflicl, or be inconsistent with my
ameylanoé of the offer made by the Company or employment with the Company, including, but not irited o, any time-bound non-compate
agreement. restrictive employment agreement or ofher restrictive terms.

| heraly reprasent and warrant that | shall not bring into the Company premises (or use in any manner) any third parly documents
iregardless of media) or matenals (induding but not limited 10 trade secrets) with myself 1o the Comparny, including any such documants or
materials from my previous employer, To the extant | feel that my employment at the Company wolld require me o bring ary third party
documents or materiais to the Company. | shall not bring any such documents or materials unless 1 have laken all permissions/approvals
from the third paries before accepling the after from the Company. | further represent and warran! that | have not and will not inappropriately
disclose or misuse any confidential infarmation obtained from 2ndfor in connection with any current/previous employer and any other
employment or contractor rejationships, | agree and acknowledge that a breach of this pravision shall entitle the Company to lerminale ny
services with Immediate effect.

ACKNOWLEDGED AND AGREED

[Irse full legal name]

Date:

Varsion 74 Novemosr 2050 Cafaate® Siunalul

_____ EWviTE:

Raterence ld 976082¢5-31 1a-4bad! GEE1 -cdtficactdBs_ 2




REQUIRED DOCUMENTATION

Two passpor size copies of your recent photograph

Copy of highest education certficates

Capy of any mark sheets (Last semester mandatory)

Relieving Letters from previous employer

Documents in support of your age (10th!1 2th Marksheet! Passport Copy elg)

I you are ESIC Eligitle #5 per your Compensation Plan (copy of ESIC cand or Farm 1 Creclaration),

Copy of Aadhaar Card or copy of receipt of Aadhaar enrolmeant number wihich we request you to valuntarily provide for meeting the
UAN generation requirement and any other compliance required by governing regulating authonties like EFFO, ESIC and others,
Please note that by veluntarity sharing your Aadhaar details, you are glso authorizing us to share it with third paries under contract
with the company and bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the company
including but not limited to making verifications.

Vearsion O d Novemoer 2020

Reference Id 7666705 3110 dod 10881 cdfleactais 2
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DBOI Global Services Pwt Lid

Sagarika Bipul Das Business Bay, Wing 2
A-Wing, 2nd Floor, Flat No-04 Tower A, Bth, 7th, Bth floor
Kalas Co-Op Society, Near Pathan Shah Durga ff Airport Road. Yervada
Alandi Road, Kalas, Pune- 411015, India Pune — 411 008

CIN: L7 2900MHZ005PTC 158278

May 12, 2020

Employment Agreement
Dear Sagarika,

We are pleased to offer you employment on the terms and conditions set cut below
Your employment will be with DBOI Global Services Private Limited (the “Company”). DBOI Global
Services Private Limited is a company within the Deutsche Bank AG Group of Companies (*Group’),

1. General Information

These terms and conditions outlined in this employment letter (“Agreement’) as amended from time lo
time, together with the Company's “General Terms and Conditions of Service" as laid out in Schedule |
of this Empioyment Agreement and as laid out in the Company's India Employee Handbook [“the
Handbook™), the Deutsche Bank Group's Code of Conduct and all applicable regulations and policies of

the Company, form the basis of your employment

You are also expected to comply with all other applicable Company's regulations and policies (such as
the Company's India Employee Handbook and the Code of Business Conduct and Ethics), and any
other policies or procedures specific to your business of infrastrugture urit These poiicies and
requirements are considered by the Company 1o be reasonable and lawful directions that you are
required to comply with under the terms of your employment with the Company. You should therefore
familiarize yourself with, and abide by, all applicable Company regulations and policies.

If there are any inconsistencies between the terms of this Employment Agreement and the provisions of
the Handbook as at the date of your acceptance of this Employment Agreement, the terms of this
Employment Agreement shall prevail. However, please note that any subsequent variations by the
Company to any terms, conditions, rules or regulations (including the terms set out in the Handbook)
generally governing the members of the Company's staff will prevail and be applicable to you.

2. Position

Your functional title will be Corporate Action and Income Analyst

Your local grade as per the internal grading system will be Grade 7

During your employment. you may be required to perform work for other companies within the Group.

3. Employment Location

¥our employment will initially be based at Fune. although you may be required to perform your duties at

other lacations from time to time and 1o travel on Company's business when the need arises, including
overseas.

e
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Sagarika Bipul Das

4, Hours of Work

You will be required to work ning (9) hours per day Monday through Friday including a one (1) hour
break for lunch. Further, depending on the workload and business requirements, at any given time, you
may be required to work in shifts and/or during weekends. You may also be expected to travel to other
locations at times outside of your offical hours of work. More details are available in the employee
handbook:

5. Remuneration
Details of your remuneration and other benefits are provided in Schedule I

Your salary will be paid in equal installments on a monthly basis directly into your company account
If you join the Company partway through a calendar year your fixed pay will be pro-rated to reflect the
portion of the year that you have started working for the Company

Any payment of your salary or other sum due to you from the Company will be subject to any and all
applicable withholding and/or other taxes payable and the Company will in such case be entitied to
deduct ar retain the amount of such tax from any sum payable to you You will be solely responsible to
pay all taxes and any other imposts as may be levied or assessed by any competent authority in any
jurisdiction on any sums paid and/or other benefits provided to you by the Company

You agree that the Company may deduct from your remuneration any sums due from you to the
Company including, without limitation, your pension contributions (if any) and any overpayments, lpans
or advances {if applicable) made to you by the Company or any other company in the Group

6. Notice Period

_ Corporate Title Notice Period (in days} l
Up to Associate (Local Grade 5) &0
AVP (Local Grade 4) and above ; ag

The Motice Period changes from 60 days to 90 days upon promotion from local grade 5 to local grade 4,
as per the Company policy

7. Other Conditions
Our offer and your employment are subject to:

a) You completing, signing and returning the following forms to HR by the applicable date:
s Personal information form (PIF)
s Acknowledgement on Information Security

b) You being free from any obligations owed to a third party which might prevent you from starting work
on the commencement date

¢} The information provided by you in relation to your employment by the Company regarding your
background andior previous employment being complete, accurate and not misleading in all respects
and all information obtained by the Company in respect of you being fully satisfactory to the Company;
and

d) You holding or being granted the necessary approvals, regulatary registrations and/or licenses from
the appropriate authonties for the perfarmance of your duties (including a valid employment pass or work
permit where applicable) prior to the commencement of your employment. Should there be any delay in
your being granted such approvals, reguiatory registrations and/or licenses {including where applicable
an employment pass or @ work permit), or should your application(s) in respect of the foregoing be
rejected, your employment with the Company cannot commence and the Company will not be liable for
any payment to you
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161 February 2021
el HR Trainee,/ 2021 144370

Mr, Ganesh Kalshetti,

/o Bandappa Kalshetti, AfP Limbi Chincholi, Valsang,,
Solapur - 413228

Dear Ganesh,

With reference 1o your applicauon and subseguent interview you fdd with s, we are pleased 1o ofter you

Industrial Education & Traming opporfumby i auf Orgameation i “pesociate Trainee” we b 16th February 2021
an following terms and conditions

Your enrglment far traming/education shall be for the Basic course e for a period of One Year starting from

16th February 2021 to 15th February 2022 and shall automatically come to an end an completion of the training
duratign.

Depending on your interest and auatlability of traiming facifity at that time as well as based on your Tralmng
performance duning the Basic level Training, you may be offered 2™ year Training Le. for Intermediate Level
However there 15 naither an abligation en your part nor an company’s part tompart Further traiming

You are being enrolled as Trainee in accordance with Standing Order applicable o the estabishment. Curing
this period, you will be paid stipend as per Annexure L attached along with this letter. You sl o ot be entitled to
any other Allowances [ Incentive, etc. during the period of training,

Your traming s lable tobe terminated by either side, without any notice or campensatian i icu of satce and
without assigrng any reason therenf

During the educaton { ITEning peripd, in case you wish ta resign from your traineeship or legve raneeship for
any reason (except comptetion of traiming period), youare liable to give 15 days’ notice, failing which an amaunt
of 15 days stipend shall be recovered towards rotice pay

Besides this, deductions towards issue of all Personal Protective Equipment (safety shoes, uniform etc) at the
market rate, shall be dane in first two months and shall be refunded anly at the end of successful completion of
training period [and not atherwise] through your final settlement, The transpart & canteen shall be recovered
for the month.

You will be evaluated perioticaily during your traningleducation period. If you are failing in any of these
evaluations on the criteria decided 9y the management e.g. learning ability, attendance, behaviar on shop floor
with other colleagues and superiors ete, your training will be discontinued.

vou will be entitied to 15 days holidays (leave] per year during your training period

Your initial place of trainingfeducation will be at our Traming Centre located at WE Hinjewadi, The wranagement
may however, transfer you for traimng in any other Center including department fumit of the conmpe ay o .oy
associgted companies currently in edistence, or wihicn may be set up in future at any place in It o on-the
training. This training / education i being oftered on ke etfort basis

TATA AUTOCOMP SYSTEMS LIMITED
INTERIORS AND PLASTICS DIVISION i
urvey Hos. 235 B 745 willage Hinjawadl Tal Mulshi Pune 411 ﬂ“,ﬁ%”‘ &;
ot - %1 20 GESZ234% Fan 091 20 bA5 21144 webshle | e LaTaAutor mp. Com Lm_ J
Registered Difice | TALO House Damie Path oM Liw College Roga Pue 444
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The terms and conditions applicable to such other place / establishment will apply to you consequent upon your
transter for traming 1 the pvent of you not joining at the place of trawning, within 4 days of the date mentipned
in the transter arder you shall be deemed 1o have relinguished and left your training on your gwn accord

IF you remain, absent lor any reason whatsoever from youl Waiming requirement for a continuous period of 4
(Fourl davs or mone without prior sanction, then in such an evedt, the Company shall consider that you do mot

Intenid Lo continue youl hdil'l-l-f'l_g ang that you have Pt an end to your "a"‘“ng period at yOUr own fres will and
accoig

Ditlng the tramng/educaton peried  vou will be foverned by the cwies and regulations of tha company
appheable 12 e from time 1o time and you will net engage yoursell an any lrade praleision, of vocation
directly or induectly and whether to g.:nnlul purpose or otherwise

You will, a1 2l mes maintaim secrecy about information of any kind which have come o your krgwladge durng
the course of your training education mcluding the business alfars, inventions, manufactunng techmgues
processes of the company, its Collaborators, Subsidianes, Associates, Customers and Suppliers,

You shall not give oul any one by word of mouth o otherwise particulars of detals of our manufacturing
process, technical know-how, wecurily arrangements, admstrative and [/ or  organizational matiers af
confidential and secrel nature, which may be your personal privilege o know by virtue of being Traineg

You shall be required 10 observe the timings and follow the rules and regulations angd the code of discipline 45
Apoiicanie Yol well rateivd en e B0 Lrarma g o any she as and when required by The Managerient

I3 vour dutv 1o keep the Company mfermed i wiiting with due acknowledgement, immediately of any
change i vour resdentisl address or sooal status, otherwise the said mfarmation avaitable i the records of the
Company shall be treated as the true and correct ilormation amd all communicstians of waatsoeer aature
thal are senl 10 vou by Registered Post A0 v such address shall be deemed as served i avahd asner whether
wErved ar returned wh-sered for gny reasan l.‘lf whatsaever nalure and the came shatl bo l;n.-;jl.'.,l, iy iy

Yew wil e responsile for machimery, leols and ather Wems / materrals entrustod 1o you fram Dime ta time
will be your respansioility te keep all such machineny, losls and f or any  other  eguipment’s eapressly
entrusted 1o vour Custody in gend, tlean and working conditton while you ieave the training [/ education bawng
provigded by the company

You shail be Lable far 3 Medical check-up by a registered medical practitioner of company’s choice at any nme,
aror of gurnng the continuance of your appointment at the company. The Management may teeminate your
trasmng edutation 1f you are notl found medically fit 2¢ per the medical standards prescribed by the comgany.
without any notice or compensation |n this regard deciston of the Medical Practiioner agpointed by the
campany shall be final and binding gn you

In zil matters not specihcally provided hecem, you will be governed by dll rules |/ regulations and orders of the
campany that are framed / moditied and made applicabie to your categery of empioyees from time to time

Al communications between us shall be preferably in Englhsh, I you refute (o receve and acknowledge amy
communication when tried lo be served in perspn, such retusal amounts Lo valid service ana ihall be binding
upon you. Any tammunication meant for you, atfieing on the notice board of the Company 2lso shall be deemed
as valid service upon you.

TATA AUTOCOMP SYSTEMS LIMITED /7
INTERBOIS Al PLAS THES Divissom ¢ .
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This training / engagement letler is issued to you on the understandi
Jour apphication for training andfor documents [ certificates is correct, true and complete. At any point of time,

£ 1t 15 found that the infarmation given by you 13 false or incorrect or suppressed, this affer of training shall be
sepated as nuti and void and you shall cease to be frainee of the Company with immediate effect.

ng that all the irformation given by you in

please sign and returm the duplicale copy of the

training / engagement jetter in token of you having read,
understood and accepted the terms

and conditions mentioned herein,

¥ours sincerely,

for Tata AutoComp Systems Ltd.
\nkeriors and Plastics Division

Sanjay Wale
5r. Minager — Human Resources

Thie terms and conditions are pxpiained o mein English / HindifMarathi

and | fully undersicod. The same are
accepted by me and will remain oinding onme,

Signature

Gang
AP NO 144370

Encl.: Annexure |

B

TATA AUTOCOMP SYSTEMS LIMITED e 8

\NTERIORS AND PLASTICS DIVISION / -

gurvey Nos. 233 B 745 Willage Hinjawadi Tal Mulshi Pure 41 i
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Annexure |
Sk No, C.umpmu:ut Per Month Per Annum
A A Gross Pay Coniponent ' ;
Stipend Q350 T14ad0
House Rent Allowance 474 5730
Antendance Allowance® LEH 1 2004
Teral Gross Pay 11028 1323340
B Annualized Retrials
ESIC (3.25% 326 3012
Leave with Wages/ Leave Edeashmen L E] 4774
loial Annuatived Retrials T4 RORE
Foral Cost to Company {A+B) [ {752 41024 J

Note*
| Criteria to earn Attendance Allowance® - 1
t Attendance Amount (Rs.) ]
| For Actual sttendance days 26 in month 1000.00 |
', For Actual attendance days 25 in manth 8000
| Faractual attendance days 2dinmenth | 600.00
| For less than 24 days in month | Nil

Forata AutoComp Systems Ltd,

&r. Manager - Human Resources

TATA AUTOCOMP SYSTEMS LIMITED

INTERIORS AND PLASTICS DIVISION

Survey Nos, 235 B 245 Village Hinjawadi Tal Mulshi Pune 41 ¥ O57 indig
Tel |91 20 66522345 Fax : 91 20 66512146 website | www latasutocomy. com _"f_l!rd_': u;q
pegistered Oftice : TACD House Damnle Path O Law College Aoad Py
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Imsurance | Rigk Managermeant | Consulting
Date: O7-Jul-2021
Mr. / Ms. Rahul Bari

Dear Rahul,

We have pleasure in appointing you as Process Associate, in our organization While you will be initially
based at our Pune Office, the Company reserves the right to transfer your services orplace you inany other
capacity or location that itmay decide from time to time.

i Date of joining

Your appeintment is effective fromthe date of joining which shall be as early as but not later than 12-Jul-
2021.

2. Salary

Your compensation will be Rs.2,39,309/- (Rupees Two Lakhs Thirty Nine Thousand Three Hundred and
Nine Only) per annum, on a cost to company (CTC) basis. The breakdown of the CTC will be as specified
undervaricus line items s set out in Schedule A, Statutory deductions such as Income Tax, Profession Tax,
and Employee Provident Fund would be deducted in line with the prescriptions ofthe respective Acts. Your
compensation is strictly confidential and may not be shared with anyone.

3 Salary review

Your salary will be reviewed as percompany policy subsequentto successful completion ofprobation. Your
increment in the grade is discretionary and will be subject to and on the basis ofeffective performance and
results during the year.

4. Performance Based Incentive

Your incentive is calculated at 4% of your fised emoluments. i.e. Rs 8654, which is a pan of your total
emoluments as mentioned in Annexure-l This component is linked to your Performance and shall be
govemed by the Company rules and policy, you are eligible 1o camn up to 200% of vour Performance
Incentive, Your incentive payout will happen monthhy.

5. Leme
You will be entitled to leave as per the rules as made applicable to your cadre from time to time. In the first
three months fromthe Date of Joining, you are not eligible for any leave Violation of leave policy can lead 1o

termination as perCompany Policy,

i, Retirement
The retirement age is 58 years,

7. Probation & Confirmation:

You will be on probation for 6 months fromthe date of commencement ofyour services, The Company may a
its discretion, extend such probationary period subject to your perfonmance, During the Probation Period, your
services are terminable by 15 days’ notice by either party. On completion of sixmonths it will be an automatic
movement 1o permanent roles, unless otherwise notified. On confirmation, youremployment will be subject to
termination on “30 days® notice by either party.

g Other Work

Your position is a whole time employment with the Company and you shall devote yoursell exclusively to
the business ofthe Company . You will not take up any other work for remuneration {part-time or otherwise}or
work in an advisary capacity, or be interested directly or mdirectly (except as share -holder or debenture holder)
in any othertrade orbusiness during theemploy ment with the Company. without permission in writing from a
Director of the Company.

Gallagher Service Center LLP :
Rugd, Ofice” 401 & B.C D.EF and G, Defla #2, Gigaspace |T Park, Vimannagar, Pl - -4“1)3:[_'(._5%[:%} Tel - +91 30 6625 1700
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9. Working hours
You will be govemed by the Company s rules on working hours. You may also be called upon to attend duties
on your personal time if and when the exigencies ofwork so demand.

1, Responsibilities
You will always need to be aware of the responsibifities and duties attached 10 your position and conduct
yourself accordingly, Your work in the Company will be subject to the rules and regulations of the
Organization as promulgated and modified from time to time in relation to conduct, discipline and other
conditions ofservice,

I Travel
You will be required to undenake travel on the Company's work and vourtravelexpenses will be reimbursed
as perthe travel pelicy and rules applicable to your fevel

12. Confidential information

12,1 “Confidential nformation”™ shall mean and include, but not be limited to the Company’s product
schematics, drawings, software (object code & source code), data, database, product plans, designs, protocols,
prices, finances, marketing plans, business opportunities, personnel related information, sales and customer
information, business policies, practices and strategies, information received from other entities which the
Company is obligated to keep confidential, and researchand development results which have not been;

» previously published or disclosed to the general public;

s previcuslh available withoutresirictions; and

» which information the Company desires to protect against unrestricted disclosure oruse.

12.2 “Confidential information™ will however, not include information that.

s isorenters the public domain through no fault of yours

e s known and has been reduced into tangible fonmby vou priorte the time of d isclosure

s isindependently developed by you without access to or use ofthe proprictary information
o is generally made available 1o you by the Company without restriction on disclosure or

e asdisclosed by vou with the Company s written consent,

12.3 You will notat any time, without the written consent ofa Director, make copies ordisclose ordivulge or
make public, except on legal obligations, any information regarding the Company's affairs, administration,
software or project being carried out. whetherthe same may be confined to youworbecome known te you in the
course of yourservice or otherwise,

124 By accepting the present terms of appointment, you are acknowledging that the Company is the
proprietorofthe confidential information as detailed in paragraph 2.1,

12.5 By accepting the present terms ofappointment, youare further acknowledging thatthe

“Canfidential information™ as aforesaid. is being exposed toyou in trustand that the same would only beused
by you for and in the interest of the Company and particularly in order to further the purposes of your
employment with the Company  The aforesaid “Confidential Information™ will not be used or disclosed by
vou, during the course of your employ ment with the Company, for the benefit ofany otherentity or person,
without the writien consent ofthe Board of Directors ofthe Company

12.6 You will not, after the termination of your employment with the Company, use the “Confidential
Infomation™ as aforesaid, either personally or during the course ofemploy ment with your future enmgloyers.

12.7 You acknowledge that therestrictions imposed underthe present terms efemploy ment are reasonable and
are necessary in order to protect the Company's legitimate interests and that the violation by you of these
restrictions would causedamage to the Company entitling it to, inter alia, injunctive relief,

13. Intellectual Property Rights

13.1 “Intellectual Property Rights™ shall mean all intellectual property (whether registered or not
registered) created, developed or acquired by the Company in respect of its products, including but naot
limited to copyrights, trademarks, designs, trade secrets, confidentialinformation and patents.
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13.2 You acknowledge the ownership ofthe Company in respectofall Intellectual Property associated with its
products andundertake thaty ou willnot.either during orafter the termination ofvouremploy ment with the
Company , infringe, cause to infringe orabet the infingement oftheserights.

13.3 The owrership ofany Intellectual Property that y oumay create or develop forthe Company, during the
course ofyouremployment, will vest in the Company , forall territories in the world and for their entire term of
protection, vour remuneration being adequate consideration,

I4. Protection of interest

If you conceive any neworadvanced methods ofimproving processes, systems of software in relation to the
operation ofthe Company. such developments will be fully communicated to the Company and will be and
remain the sole right/propenty ofthe Company,

15, Pastrecords

It any declaration given or information fumished to the Company prove 1o be false or if you are to have
willfully suppressedany material information or if you violate any ofthe terms and conditions ofappointment,
in such case, you will be liable to be removed from services without any notice.

to. Termination notice

On successful completion ofthe service agreement /Probation y our employment is lerminable by one months
{30 days)notice oneitherside oreither Party is not bound to give any reason thereof, Yourrelease/relieving
will be subject to you serving the ene months notice period and satisfactory handing over of your duties,
respunsibilities, company documents, company assels, ele. 1o the company

17, After termination

On termination of employment you will immediately deliver-up to the Company all its properties including
comespondence, specifications, formulae. books, documents, market data. cost data, literature, drawings,
floppy diskettes, magnetic media, effects orrecords, ete. and shallnot make copies orretain any oftheseitems,

18, Abandonment

You shallbe punctual and regularin your attendance. [fyou remain absent for 2 consecutive days orover-stay
beyond sanctioned leave by 2 ormore consecutive days, you shall be deemed to have voluntarily separated /
abandoned fromthe services ofthe Company and lose right onthe job "

19. Conditional offer
This is a conditional o ffer subject to suecessful completion of Background verification, You '1l be intimated
once these formalities are completed.

Please confirm that the above terms are acceptable to you andthat youacéept theappointment by signing a
copy ofthis letier,

Yours faithfully,
For Gallagher Service Center LLP

Thulasi R
Senior Service Delivery Manager- Human Resource

| agreeto accept employ ment on the terms and conditions mentioned in the above letter of appointment,

Drare: Signature:
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Annexure —1[
Emoluments A Per Annum | Per Month
Basic 164739 13728
House Rent Allowances 18000 1500
Statutory Pay 13838 1153
Employer's Contribution to Provident Fund 19769 1647
Fixed Emolument 216346 18029
Performance Based Incentive** 8654 721
Emoluments Total (&) 225000 18750
Benefits B
Employer's contribution to ESI 6389
Gratuity *** 7920
Benefits Total (B) 14309
Cost To Company (CTC): Total (A+B) 239309
Deductions
Employer's Contribution to Provident Fund 1647
Employee's Contribution to Provident Fund 1647
Employee’s Contribution to ESI 123
Professional Tax 200
Net pay 14410

In additional 1o above compensation:
s You will havethe potentialto eam overime amount of Rs 1500 - (approx) per month,
s You caneamn incentive of Rs 4,000/ upon clearing international domain certification.

This appointment letteris subject to clearance of Background Verification Check,

MName: Place: Pune

Signature:

Paté: -
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Anneg -

Components

Description

Statutory Pay

Paid in advance on manthly basis as per Payment of Bonus Act, Amount is
subject o change basis statuiory amendments applicable for the state.

House Rent Allowance

Paid monthly and is subject to tax exemption on submissionof relevant
documents as perIncome Tax rule at theend of Financial Year

Employer Contribution
to PF

Company's contribution to Provident Fund - 12% of Basic Salary capped at
Rs 21600 perannum. Amount is credited to employee's PF accountdirectly.

Special Allowance

Special allowance is a taxable allowance. This is subject to review and nay
change or be adjusted against other components of Total Emoluments at
company's discretion

Performance Based
incentive

* Paid monthly up to 200% of the amount indicated above and is linked to
yourmonthly performance rating,

Total Emaluments

* Sum of fied Emoluments & Performance based Incentive. Salary
inerements are done on this component and net total CTC which includes
benefits.

Employer Gratuily

*As perPayment of gratuity Act - Eligible for payouton completion of 5
years at the time_of separation

ESI Employer
contribution

* A5 per Employees State Insurance Act Contribution by employer to
facilitate medical benefits. Is currently at 3.25% of monthly camings

hedickaim Insurance

A pplicable Only if you don't fall under ES] Bracker.

Premium for Insurance coverage as indicated below:

tdedical insurance coverof Bs. 2 Lakhs

Accident Cover | time annual CTC,

Term life coverage up to | time annual CTC( in case of demise)

Night Shift Allowance

* Amountis paid for the days worked in nightshifi as per policy . Allowance
is subject to change as per managements discretion

*Sulary components are subject to changes as per Management Discretion
¥ compo pe g

Mame:

Place:

Signature:

Date;
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IV,

NEXURE —
DECLARATION CUM UNDERTAKING

I. Mr/Ms. Rahul Bari have been issued the Offer Letter by Gallagher Serviee Centre LLP thereinafter referred to
as “Company™} for the position of Process Associate | As a part of my employment with, the Company, I'm given
to understand that | will be issued a HP make laptopalong with the otherjoining formalities.

The laptop issued to me by the Company with the below mentioned understanding:

a.

oo

Ha

by ool et A~ - N ]

The lapiop issued is solely forofficial purpose.

| shall acknowledge the receipt of the laptop via email 1o GSC_Recruitment_ Punei@ajg.com

| shall be fully accountable for the theft, loss or damage to the Company property and matenals and shall be
liable to replace or pay equivalent amount to the Company in the event of the same. The Company retains the
right to deduct the amount from my salary in case of theft, loss or damage to the property.

d. | shall not disclese the system password 1o anyane.

| shall notleave my laptop unattended. | would be personally responsible for its misuse of any nature when 1am
away.

| shall not share Company's proprietary/ confidential information with anyone.

_ 1 shall not misuse the intemet access facility granted Lo me,

| shall not to do personal work on the office computer / system.

1 shall take print out of mails and/ordocuments only when absclutely necessary.

| shall always try and ensure not to download any type of software from any source at any time whatsoever. |f
required for any official purpose at any time, approval from IT department will be taken in writing to make sure
such software are scanned properly before use, and such software will be downloaded legally and with [T
department’s consensus,

| shall not use personalsystems / laptops unless expressly allowed in writing by IT depariment.

1 understand that:
The Company s IT and other assets provided (o me shall always remain the propenty of the Company and not

ofany individual,

b, The In-house developed software and data is the Company 's exclusive property and shall not be used forany

external purpose underany circumstances,

The Company reserves its right to amend, modify, rescind, delete, supplement or add to the provisions of the
said declaration cum undertaking, as it deems appropriate from time to Lire in its sole and absolute discretion.
It shall be my responsibility and obligation to retum the laptop and all the Company provided materials and
properties to the Company’s [specific department or persannel if any] upon termination of my employment
with the Company.

| fully agree and accept that it is my personal res ponsibility to adhere to the Company's IT. policy and any
amendment / madification thereof and to comply with all of the provisions stated therein in true letrer and spirit, |
understand and amaccountable for any consequence erany misuse of the Company's system. | further undertake
to abide by the IT policy guidelines as a condition of my employment and my continuing employment in the
Company.

I acknowledge that the confidential information and inventions is/are valuable, special and unigue and that in the
event of breach of any terms/obligations/conditions of this declaration cum undertaking will result in ireparable
hanm'injury 1o the Company and therefore, | agree that, in the event of breach or threalened breach of any
terms/obligations/conditions of this declaration cum undertaking by me, the Company shall be entitled to 4
termporary, preliminary and/or permanent injunctive relief in addition to and not in lieu of any other legal or
equitable relief including monetary damages; and without prejudice to foregoing | agree to indemnify and keep
indemnified, without demur, the Company from and against any and all losses, liahilities, claims, expense,
damages, costs (including but not limited to advocate fees, litigation cost), which the Company may suffer/incur
as a result of breachof any terms/obligations/conditions ofthis declaration cum undertaking and/orthe offer letter
by e,
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